
The aim of the Saint Ignatius’ College Student Bullying and 

Harassment Policy is to encourage students and teachers 

to act with care, courtesy, and consideration towards 

others at all times, and to follow support procedures that 

are understood by the whole College community.
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Go, set the world alight.



What is Bullying and Harassment?

Common Forms of Bullying and Harassment

Bullying and harassment is an ongoing process of causing physical or psychological pain or discomfort to 
another.

Bullying and harassment can take a number of forms: verbal, gesture, exclusion, physical, sexual, and 
extortion.

Bullying and harassment involves a continuing exercise of power to cause discomfort to another person(s), 
and in the case of sexual harassment, it can be uninvited, repeated, or unwelcome advances of a sexual 
nature.

Bullying and harassment is any behaviour that is repeatedly used with the intention of making someone’s life 
unpleasant.

Bullying and harassment can be carried out by an individual, but often, groups can bully and harass others.

Bullying and harassment may sometimes be planned and organised, or the aggressor may actually be unaware 
of the hurt being caused.

Making verbal and/or electronic conversation, comments, and gestures, or displaying images that are 
intended to embarrass or offend.

Degrading comments about another’s cultural, religious, or social background, and exclusion from groups on 
grounds of gender or race/nationality.

Ridiculing another’s body appearance.

Using unwanted nicknames or making silly noises.

Using offensive names, teasing, or spreading rumours about others or their families.

Using put-downs or belittling another’s perceived weaknesses.

Using put-downs or belittling another’s perceived strengths.

Interfering with another’s property by hiding or damaging it.

Making suggestive comments or using other forms of sexual harassment.

Threatening or frightening others.

Jostling, pushing, or spitting on others.

Hitting or being violent.

Forcing others to take actions or making them follow instructions.

Targeted and repeated exclusion of others.

Introduction

Bullying is distinct from schoolyard disagreements. What makes it different is that bullying incidents are 
repeated, and there is usually an imbalance of power (age, size, perceived popularity, etc) between the 
students involved. Social rejection, relationship changes, or not wanting to be friends with someone are not 
bullying, although certain circumstances can increase the chances of bullying occurring in these scenarios. 
Isolated acts of unkindness or thoughtlessness, or random acts of aggression or intimidation need to be dealt 
with appropriately, but these cannot automatically be classified as instances of bullying either.

When bullying does occur, it affects everyone involved, including the people who witness it. We are acutely 
aware of the serious and long-term emotional or psychological consequences of bullying, over and above the 
immediate harmful effect. We have a responsibility to care for one another.



PROACTIVE ANTI-BULLYING AND HARASSMENT
STRATEGIES

One effective method of combatting bullying and harassment is the implementation of proactive strategies, 
rather than relying solely on reactionary methods of support. These include:

Weekly CPP (Current Pastoral Progress) meetings 
conducted by senior pastoral staff

Weekly meeting between Year Level Coordinators 
and the Dean of Students

Student Engagement and Wellbeing Survey

Year level subject teacher meetings

Parent/student/teacher interviews–academic and 
pastoral

Counselling services

Positive Psychology initiatives

Progressive bullying and harassment programs

Year 9 Wellbeing Days

Gender Education Programs (FTBM and BB)

Class placement procedures Years 7–10

Peer Support

Student term review and goal setting strategies

Wellbeing surveys

External and internal ‘Wellbeing’ performances for 
students

External guest presenters including Encounter Youth 
and Real Talk

Digital Citizenship Policy

Middle years student reward programs–7th Heaven, 
Active 8, and Primed @ 9

Fr Pedro Arrupe SJ Award

National Day of Action against Bullying and Violence

Blue Day student addresses

Chapel services Years 7–12

Days of Reflection Years 7–12

The Examen

Bullying audits Years 7–12

If a Student is Bullied or 
Harassed
They may feel frightened, unsafe, lonely, 
embarrassed, angry, and unfairly treated.
Their work, sleep, and ability to concentrate can 
suffer.
They may find it hard to relate well with friends 
and family.
They may feel confused and not know what to 
do about the problem.
They may be reluctant to attend school.
They may find morale and self-esteem are low, 
and mental wellbeing is affected.

Cyber-bullying
In recent years, cyber-bullying has become an 
increasingly prevalent phenomenon. Cyber-
bullying refers to actions taken by individuals 
or groups to use social networking sites, web 
pages, chat rooms, text messaging, or any other 
electronic communication medium to make 
comments, have conversations, convey threats, 
or display images to distress others.

What does Saint Ignatius’ 
College do about Bullying and 
Harassment?
As a caring community, we affirm that there is 
no place for bullying and harassment (in any 
of its forms) amongst members of the College 
community.  We reject any suggestion that 
bullying, harassment, or intimidation is part of 
growing up. We will not allow cases of such 
unwanted behaviour to go unreported, and 
encourage all to speak up.
No-one should have to put up with being bullied 
or harassed.



Be appropriate role models in words and actions at all times; i.e., use inclusive language, and be aware of 
attitudes and behaviours in classrooms.

Report suspected incidents to Year Level Coordinators, Deans of Students, Assistant Deans of Students, or 
the Student Counsellor for appropriate follow-up.

Take steps to help targets, and restrict the source of distress, without putting the target into further danger 
and risk.

Listen to students (individually and in groups), and be sympathetic to/take appropriate action against reports 
of possible bullying and harassment.

Make efforts to remove occasions for bullying and harassment by active supervision during yard duty as well 
as punctual arrival at class.

Be sympathetic to the needs of the target and the alleged aggressor, and do not be too quick to judge guilt. 

Be alert to situations of bullying and harassment, in your own actions, or in those of your colleagues.

Staff Requirements

Initially, ignore it and do not show that it upsets you.  If the aggressor is not rewarded by your response, the 
bullying and harassment may stop.

If the unwanted actions persist, approach the person bullying or harassing you and tell them that their actions 
are unwanted and must stop.

If the bullying or harassment continues or you are uncomfortable approaching the aggressors, you can report 
incidents of bullying and harassment to anyone you trust – a friend, Senior Leader, Student Counsellor, 
teacher, Year Level Coordinator, Dean of Students or Assistant to Dean of Students – and help break down the 
code of secrecy. If you wish, you can use the [Report Bullying] button on the Counsellors pages on Moodle. 
If you are being bullied or harassed and refuse to remain silent, your courage in speaking out may help to 
reduce pain for yourself, and may protect other potential targets.

If you witness others being bullied or harassed, then you should report the incident. Bystanders are part of the 
problem.

Strategies that Students can use if they are being 
Bullied or Harassed



Bullying, Harrassment, and 
Technology
Students should report any offensive, abusive, 
sexually suggestive, or discriminatory 
comments they receive online to a responsible 
adult at home and/or a staff member at school. 
They should always seek advice from a trusted 
adult if they are made to feel uncomfortable 
by any form of digital communication inside or 
outside of the College.

Students must not use College digital devices/
services to create or send offensive, abusive, 
sexually suggestive, or discriminatory 
documents, messages, or images. They must 
not use digital devices/services to harass, bully, 
or make anyone feel uncomfortable.

The College regards inappropriate 
communication via social media involving 
members of the Ignatian community very 
seriously. The College may follow up digital 
bullying and harassment of students, even if this 
behaviour occurs outside of school hours, and 
may be obliged to work in collaboration with 
external agencies including SAPOL in specific 
circumstances.

Please refer to:
1. Digital Citizenship
2. Acceptable use policies
for more information.

BULLYING AND HARASSMENT ON THE GROUNDS OF
GENDER AND SEXUAL IDENTITY

It is unlawful to discriminate against a person on the 
grounds of their sexual orientation, gender identity, 
or intersex status. Anti-discrimination laws:

• require schools to take reasonable and 
proportionate measures to eliminate 
discrimination on the basis of sexual orientation, 
gender identity, or intersex status, including by 
taking positive steps to promote an inclusive 
school environment

• prohibit direct and indirect discrimination on the 
basis of sexual orientation, gender identity, or 
intersex status.

Bullying and Harassment

Those who engage with students in a manner 
deemed as unkind, or harass and/or bully on the basis 
of their gender identity or sexual orientation, should 
expect the College to support those targeted, once 
aware, as it would do for any student experiencing 
unkind treatment at the hands of others.



SIC ANTI-BULLYING FLOWCHART FOR STUDENTS

Being treated unkindly by 
someone at school?

(Refer to Saint Ignatius’ College 
Bullying/Harassment Policy)

• Talk about it first with someone you 
trust at school or at home.

• Discuss what is being said or done 
and how it is making you feel.

• Recognise this is the fault of the 
bully(ies) and not you.

Try to TAKE CONTROL of the situation. 
If you are able, do not react in a way 

that further encourages the bully(ies).

• Talk it over with your parents. Seek 
their advice.

• Disarm the bully(ies) with calm, 
verbal responses.

• Remove yourself from situations/
people, if necessary.

• Tell the bully(ies) the actions/words 
need to stop.

• With friends’ support, challenge any 
bystanders.

Seek further support.
• Talk with a staff member (e.g., Home 

Group Teacher or Counsellor) at 
school about what’s happening.

• Then be prepared to discuss with 
key staff and your parents a plan to 
resolve the situation. Your input is 
very important.

• Understand there may be 
‘pushback’ when the College gets 
involved.

• So, STAY in the process and keep 
informing those who are trying to 
help you.

• Keep surrounding yourself by 
people who have your best interests 
at heart.

If bullying continues ...

If bullying continues ...

External Support

• Kids Helpline 1800 55 1800

• Bullying. No Way! 
(www.bullyingnoway.com.au)

• Lifeline 13 11 14

• Office of the eSafety 
Commissioner 
(esafety.gov.au)

• ReachOut 
(reachout.com)



When bullying or harassment is reported to staff 
members, they will act in whatever reasonable way 
they can to ensure that the bullying or harassment 
ceases and the target once again feels comfortable 
and safe in our College community. There is no single 
response to bullying and harassment that adequately 
covers the range of situations that can occur. It is 
possible to say, however, that in all situations, the 
needs of the target will remain foremost in any 
considerations.

In general terms, the following is an outline of the 
various stages that could be followed as a result of 
bullying or harassment being reported to staff:
• The target is interviewed, and permission 

is sought from the target to enable staff to 
intervene in the situation.

• Where possible, other students who may have 
information are also interviewed.

• The aggressor is interviewed and made aware of 
the inappropriate nature of his/her behaviour – 
insistence on bullying and harassment stopping is 
reinforced.

• Parents of concerned parties are informed of this 
process.

Bullying or harassment is expected to cease at this 
time, and regular follow-up is conducted to ensure 

that undesirable patterns of behaviour are not re-
established.

It is vital for targets of bullying and harassment to 
maintain ongoing communication with staff, since in 
some cases, aggressors will not respond as directed 
in the first instance.

If bullying or harassment continues:
• Further interviews are conducted.
• The aggressor may have a range of consequences 

imposed.
• Parents are interviewed.
If bullying or harassment ceases, regular follow-up is 
conducted.

If bullying or harassment continues:
• The aggressor faces possible suspension.
• A review of the aggressor’s position in the 

College is made.

At each stage, both target and aggressor are 
counselled and supported with an emphasis placed 
on protection of the target and education of the 
aggressor. The Student Counsellor and other 
appropriate support staff may play a constructive 
role at any of these stages.

How can Parents assist in this Situation?
Watch for signs of distress in your child: unwillingness to attend school, a pattern of headaches, missing 
equipment, requests for extra money, damaged clothes, or bruising.

Ask your child “What could you do?” to assist-problem solving. Ask about progress and affirm efforts.  Be 
prepared to talk to the College only after your child has made genuine attempts to help him/herself.  This 
develops self-confidence, self-esteem, and independence.

Take an active interest in your child’s social life and acquaintances.

Encourage your child to seek support from a trusted adult.

Inform Year Coordinator, Dean of Students, or Student Counsellor if harassment is suspected.

Keep written record (who, what, where, when ...)

Do not encourage your child to hit back or respond aggressively. Encourage and model appropriate 
assertive language and behaviour responses.

Be willing to attend interviews at the College if your child is part of suspected harassment incidents.

Be willing to advise the College in cases of suspected harassment, even if your own child is not directly 
affected. Ensure you know what computer games your child is playing, what social networking sites 
they are using, what they are downloading/streaming, and DVDs they are watching. These have been 
identified as contributing to aggressive behaviour among young people.

College Procedure after Bullying or Harassment has 
been reported to Staff



Go, set the 
world alight.
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