
Go, set the world alight.

School 
Performance 

Report 2019



School Performance Report 2019 2

COLLEGE FEATURES
Saint Ignatius’ College is a Catholic, independent, 
coeducational school. The Junior School, for Early Years 
and Reception to Year 6 students, is located at Norwood. 
The Senior School, comprising Years 7 to 12, is located 
at Athelstone, approximately 15 minutes away from both 
the CBD and the Junior School. 

In 2019, there were a total of 1,358 students − 841 at the 
Senior School and 517 at the Junior School.  At the 
Senior School, 52% were males and 48% females. These 
percentages were 58% boys and 42% girls at the Junior 
School. In 2019, there were two enrolments of students 
of indigenous background, and all students were 
enrolled as full-time students.

The College is one of five Australian Jesuit colleges 
that form part of the network of over 1,000 international 
Jesuit educational communities throughout the world 
that began with the visionary Saint Ignatius Loyola some 
460 years ago. A Jesuit education is based on Christian 
humanism and emphasises the development of ‘the 
whole person’ – spirit, mind, heart, body, will. It embraces 
the intellectual and the affective, the spiritual and the 
physical dimensions of the human person, fostering the 
imagination and the ability to evaluate critically.

In traditional Jesuit terminology, our cura personalis 
approach involves our caring for and treatment of 
students as unique and gifted young people. The ideal 
for our Ignatian graduates is to become ‘young men and 
women of competence, conscience, compassion, and 
commitment’ with a concern for excellence in all fields 
of endeavour. Our ideal graduates display characteristics 
of being open to growth, intellectually competent, faith-
filled, loving, and committed to doing justice.

Since education is a lifelong process, it is our aim to 
instill in our students a desire to continue learning and 
to delight in what is learnt, which will remain with them 
beyond their College days. The formation of our young 
men and women is such that we hope that our world will 
be a better place for their presence in it. Our aim is to 
instill in our graduates the virtues of being: 

•	 loving	and	generous

•	 just	and	courageous

•	 curious	and	wise

•	 reflective	and	discerning

•	 grateful	and	joyful

•	 faith-filled	and	hopeful.

SAINT IGNATIUS’ COLLEGE
SCHOOL PERFORMANCE REPORT 2019

Under the Schools Assistance Act, all schools are required to report School Performance Information annually to their 
communities. The following information relates to Saint Ignatius’ College, Adelaide, for 2019.
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STUDENT ATTENDANCE 2019
At the Senior School, the average student attendance 
was 94.0%, and at the Junior School, student attendance 
was 93.7% in 2019.

Overall attendance within each year level was as follows: 
 Reception  92.9%
 Year 1  93.8%
 Year 2  93.3%
 Year 3   92.9%
 Year 4  94.1%
 Year 5  94.8%
 Year 6  94.4%
 Year 7  95.0%
 Year 8  94.1%
 Year 9  93.8%
 Year 10  93.4%
 Year 11  93.8%
 Year 12  94.1%

The attendance roll is taken at the start of the day.  
Parents/caregivers are expected to telephone/email 
the College before 9.30am on the day of the student’s 
absence. If parent/guardian contact has not been made 
and a student is listed as absent, Reception staff contact 
the family to determine the student’s whereabouts.

Approved leave during the school term may be granted 
by the Heads of Senior School or Junior School 
following a written request from the parents/caregivers 
of students.

Where a student has extended unapproved non-
attendance, an interview is arranged with College 
senior staff and the family to determine the best course 
of action.  In the case of a significant number of late 
arrivals, contact is made by formal letter to parents/
caregivers, and if no improvement to punctuality is seen, 
an interview is arranged to discuss the best course of 
action.
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The College prides itself on achieving the best possible 
outcomes for all its students − a result of the dedicated 
work of teachers, parents, and most of all, the students.

Students at the College continue to choose VET 
courses to explore different types of career pathways, 
resulting in 10 diverse courses having been accessed 
throughout 2019. These ranged from Sports Coaching to 
Construction to Public Safety (Lifesaving). 

One Year 12 student completed a Certificate III in 
Individual Support after having worked with children with 
disabilities as part of her Community Service Program 
in Year 11. Five students undertook Construction as part 
of their Year 11 studies and gained valuable transferable 
skills. One was offered employment at Bunnings after 
having been unable to find part-time work for a period 
of time. Certificate III in Public Safety was also a new 
option, and there appears to be growing interest in this 
type of course amongst the swimmers and lifesavers in 
the College. Media continues to be of strong interest. 
Students produce broadcasts fortnightly and the 
program shows signs of development with industry in 
terms of opportunities to explore the work done by both 
the ABC and Adelaide Oval. 

Our Aquaculture students have continued to explore the 
growing of microgreens and vegetables in aquaponics 
as well as plants specifically for aquariums. The 
understanding of various fish breeds and the environs 
that they require to survive has enabled the students 
to apply both scientific and mathematical knowledge 
in a real organic context. Game Programming and 
Production was also an area of student interest. Two 
students undertook Certificates II and III in Information, 
Digital Media, and Technology.

In summary, there were a total of 82 students who 
engaged in VET programs in 2019 (20 of these were 
females and 62 males). Of the 82 students, 63 undertook 
Certificate III courses, and 40 students successfully 
achieved the full Certificate III. Of the 63 students 
undertaking a Certificate III, 21 were in Year 10. They 
completed five of the 11 modules of the Certificate III 
Media and will have the opportunity to complete the 
remaining modules in 2020. There were 18 students 
enrolled in Certificate II courses, with two students 
having completed a Certificate II. Thirteen of the 
partially completed Certificate II were in Aquaculture 
and five in Construction Pathways.

VET continues to be a very positive experience for 
our students and allows them to achieve a vocational 
outcome, acquiring skills and experience required by 
employers while at school.

SECONDARY SCHOOL 
OUTCOMES
Our Year 12 2019 results have been reported via the 
College Welcome Circular, distributed to parents at the 
start of the year, as well as on the College website and 
via an insert in the College’s prospectus available from 
the College Registrar.

Saint Ignatius’ College was extremely proud of the 
accomplishments of all the students who studied 
Stage 2 subjects in 2019. The overall results compared 
favourably to the strong academic standard the College 
has enjoyed over many years.

The following is a summary of some key aspects of the 
results.

•	 All the Year 12 students gained their South 
Australian Certificate of Education.

•	 Our students gained 122 A+ grades, including 51 
Merits, 227 A grades, and 197 A- grades – a total of 
546 grades in the A grade band. This equates to 
59% of the total grades.

•	 The average ATAR was 85.8 and the median score 
was 89.7.

•	 One student achieved the highest possible ATAR 
score of 99.95.

•	 Thirty-five students achieved 51 Merits in 17 subjects 
involving 25 teachers. 

•	 Thirty-two (21.6%) of our Year 12 students gained 
Merits.

•	 Seven students (4.8%) achieved an ATAR of 99 or 
above; i.e., in the top 1% of the state.

•	 Forty-four students (30.3%) achieved an ATAR of 95 
or above, in the top 5% of the state.

•	 Sixty-nine students (47.6%) achieved an ATAR of 90 
or above, in the top 10% of the state.
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STUDENT LEARNING OUTCOMES
NAPLAN 2019
The 2019 National Assessment Program – Literacy and Numeracy (NAPLAN) tests were conducted in May for students 
in Years 3, 5, 7, and 9. All tests, other than the paper-based Year 3 Writing test, were completed using the online platform. 
No students were exempt from the testing, and two were withdrawn. One Year 7 student was withdrawn from all four 
tests, and one Year 9 student was withdrawn from just one test. These two students were not awarded a NAPLAN score 
in these tests.

When comparing Saint Ignatius’ College results over time to both the state and the nation, it is pleasing to see that our 
students’ results are higher in all aspects of the testing.

Table 1 below reports the mean scores for the Junior School (Years 3 and 5). In Year 3, the cohort was in Band 5 and 
above the state across all areas except Numeracy in Band 4. Year 5 was above the state band in Writing and Grammar 
& Punctuation, and equal to the state band in other areas. Our mean scores were 26 to 50 points above the South 
Australian mean in all areas for Year 3 and Year 5.

Table 1: Saint Ignatius’ College and state mean scores and band levels. Percentage of students reaching the benchmark 
in each aspect of 2019 NAPLAN testing.

Year 3 Year 5
Mean Scores SIC Band 

Level
State Band 

Level
% 

Reaching 
Benchmark

SIC Band 
Level

State Band 
Level

% 
Reaching 

Benchmark

Reading 468.6 5 419.5 4 99 528.6 6 496.6 6 99

Writing 441.4 5 408.5 4 100 499.2 6 461.6 5 100
Spelling 455.4 5 406.2 4 99 526.7 6 489.3 6 100
Grammar & Punctuation 477.2 5 425.1 4 99 532 7 484.7 6 100
Numeracy 420.7 4 394.6 4 99 508.7 6 480 6 97
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Table 2: Mean scores, band levels and percentage of students achieving benchmark over past five years.
*National Minimum Standard for Year 3 is Band 2

Table 3: Mean scores, band levels and percentage of students achieving benchmark over past five years.
*National Minimum Standard for Year 5 is Band 4

Table 4: Percentage of students achieving at top two Bands and Years 3 and 5 compared to SA.

Year Seven Mean Score Mean Scores as Proficiency Band Percentage of students who 
achieved the National Minimum 

Standards
2014 2015 2016 2017 2018 2019 2014 2015 2016 2017 2018 2019 2014 2015 2016 2017 2018 2019

Reading 437.7 480 474.1 462 452.2 468.6 5 6 5 5 5 5 100 99 100 100 99 99

Writing 434 433 452.7 433.6 409.2 441.4 5 5 5 5 4 5 100 100 100 100 99 100

Spelling 461.5 431 468.3 439.2 438.6 455.4 5 5 5 5 5 5 100 99 100 100 100 99

Grammar & 
Punctuation

486.1 474.5 495.1 483.5 441 477.2 6 5 6 6 5 5 100 100 99 99 99 99

Numeracy 432.7 423.9 433.5 433.6 415.7 420.7 5 4 5 5 4 4 99 97 100 100 100 99

Year Nine Mean Score Mean Scores as Proficiency Band Percentage of students who 
achieved the National Minimum 

Standards
2014 2015 2016 2017 2018 2019 2014 2015 2016 2017 2018 2019 2014 2015 2016 2017 2018 2019

Reading 541.1 551.3 556.2 556 555.8 528.6 7 7 7 7 7 6 99 100 100 99 100 99

Writing 517.1 521.3 519.4 507.9 494.9 499.2 6 6 6 6 6 6 100 100 100 99 95 100

Spelling 529.5 523.3 532.6 522.8 541 526.7 6 6 7 6 7 6 100 100 100 99 99 100

Grammar & 
Punctuation

551.4 544.3 545.5 547.1 547.9 532 7 7 7 7 7 7 100 100 100 99 99 100

Numeracy 534 528.6 529 523.7 529.7 508.7 6 6 6 6 6 6 100 100 100 99 100 97

Saint Ignatius Year 3 
2019 Bands 5 and 6

SA Year 3 2019 Bands 
5 and 6

Saint Ignatius Year 5 
2019 Bands 7 and 8

SA Year 5 2019 Bands 
7 and 8

Reading 70.8% 46.4% 44.8% 30.7%
Writing 69.5% 39.5% 27.3% 12.5%
Spelling 61.1% 41.1% 41.5% 26.8%
Grammar & Punctuation 73.6% 49.8% 57.14% 26.4%
Numeracy 51.3% 31.5% 37.1% 19.5%
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Graph 1: Spelling mean scores at the school, state, and national level over the past nine years.

Graph 2: Reading mean scores at the school, state and national level over the past nine years.

Spelling and Reading results continue to remain fairly constant over time, with only slight variations each year. The Year 
9 results are close to one grade band higher than the Australian mean, and the Year 7 results are approximately ¾ of a 
band higher than the Australian mean.
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Graph 3: Writing mean scores at the school, state, and national level over the past nine years.

Graph 4: Grammar and Punctuation mean scores at the school, state and national level over the past nine years. 

It is pleasing to note that the Year 7 Saint Ignatius scores for both Writing and Grammar & Punctuation are above the 
Year 9 national average. The Year 9 Writing scores are a band higher than the national average, and both the Year 7 and 
Year 9 Grammar & Punctuation scores are a band higher than the Australian average.
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Graph 5: Numeracy mean scores at the school, state, and national level over the past nine years. 

Despite fluctuations, the Year 7 Numeracy results have been showing a general upward trend over the past five years 
since a low in 2014.

While it is important to track year level results over time and in comparison with the state and nation, it is equally 
important to track average mean scores over time to see the learning growth of students at the College. It is important 
to note, however, that in these graphs, mean scores are being compared despite the fact that only a proportion of the 
students progressed from Year 5 (2015) to Year 7 (2017) and to Year 9 (2019). Some of the data is potentially skewed by 
students new to the College. 
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When comparing the Year 5, Year 7, and Year 9 Reading results for some of this same cohort, the results show a growth 
of 70 points compared to a state growth of 88 points and a national growth rate of 82. However, when the scores are 
compared between Year 7 and Year 9 students, where the percentage of the cohort whose data is present for both tests 
is greater, the growth is 36 for SIC, 33 for the state, and 35 for the nation.

When comparing the Year 5, Year 7, and Year 9 Writing results, the results show a growth of 94 points compared to a 
state growth of 89 points and a national growth rate of 71. When the scores are compared between Year 7 and Year 9 
students, the growth is 47 for SIC, 39 for the state, and 36 for the nation.
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The Spelling results show a growth of 98 points compared to a state growth of 85 points and a national growth rate of 
84. When the scores are compared between Year 7 and Year 9 students, the growth is 37 for SIC, 30 for the state, and 32 
for the nation.

The Grammar and Punctuation results show a growth of 77 points compared to a state growth of 76 points and a 
national growth rate of 69. When the scores are compared between Year 7 and Year 9 students, the growth is 23 for SIC, 
29 for the state, and 31 for the nation.
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POST-SCHOOL DESTINATIONS
Of the 136 students who received an offer at a tertiary 
institution, 89% received their first or second preference, 
and 95% received their first, second, or third preference. 
Students were accepted into a wide range of courses. 

Engineering was the singular most popular degree, with 
13 students choosing a range of specialties. The next 
most popular courses were Business and Commerce 
degrees.

In line with national trends and forecasts, degrees in the 
areas of Health & Medical Sciences and Allied Health 
were very popular with students. Degrees in Nursing, 
Paramedic Science, Physiotherapy, Occupational 
Therapy, and Speech Therapy proved to be the most 
popular degrees amongst this cohort. 

Of the 10 students who did not submit an application, 
one has commenced an apprenticeship in Electro-
technology, and another accepted an offer at a private 
RTO (Le Cordon Bleu).  In addition, four of these 10 
students accepted offers interstate: two at the ANU 
(Canberra), one at Collarts (Vic), and one at USQ 
(Toowoomba). The other four students have found 
employment.

STAFF PROFILE
Teacher Standards And Qualifications

In 2019, at the Senior School, we had 70 teachers with a 
minimum of a Degree and/or Diploma, 15 with Double 
Degrees, nine with Honours, 19 with a Masters, and one 
with a Doctorate.

At the Junior School, 44 had a minimum of a Degree 
and/or Diploma, eight with Double Degrees, and 10 with 
a Masters.

All teaching staff had approved teaching status.

Workforce Composition

Saint Ignatius’ College employs 184 permanent staff 
members − 121 at the Senior School and 63 at the Junior 
School.  At the Senior School, 36% are males and 64% 
are females, with 19% males and 81% females at the 
Junior School.  At the Senior School, 39% of staff are 
employed on a part-time basis, with 44% at the Junior 
School being part-time.

Our records indicate that currently there are no staff 
members of indigenous background.

COLLEGE SATISFACTION 

Saint Ignatius’ College is committed to listening 
to the views and expectations of key stakeholders 
and commissions independent surveys to provide 
performance feedback on a wide range of related 
education topics.

The feedback from these surveys greatly assists the 
College with both its operational and strategic planning 
and its determination to continually improve the 
educational experience offered to the students.

In 2019, 130 parents and 137 students participated in 
surveys and provided views on such areas as academic 
performance, pastoral care, religious formation, co-
curricular, sport, communications, reputation, and 
facilities.
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PARENTS
Expectations Met or Exceeded - Year 6 Parents

The following charts detail the percentage of Year 6 parents who noted their expectations had been met or exceeded 
across key areas, ranked in order of the importance they had placed on these same areas when choosing the College 
for their children. For example, 87% of parents noted their expectations had been met or exceeded for ‘focus on student 
wellbeing, providing a safe and caring environment’ – the noted most important area.

Expectations Met/Exceeded for Top Five Most Important Areas - Year 6 Parents

1. Eighty-seven percent of parents’ expectations were met or exceeded in relation to the focus on student wellbeing, 
providing a safe and caring environment. 

2. Eighty-four percent of parents’ expectations were met or exceeded in relation to the quality of teaching.

3. Eighty-two percent of parents’ expectations were met or exceeded in relation to the well-qualified, impressive staff.

4. Eighty-six percent of parents’ expectations were met or exceeded in relation to the academic standards.

5. Eighty-eight percent of parents’ expectations were met or exceeded in relation to a balanced challenging 
education.

2019 SIC Adelaide Yr 6 Parents Expectations Met/Exceeded - First 10 (n=45)

Focus on 
student 

well-being, 
providing 
a safe and 

caring 
environment

87% 84% 82% 86% 88% 80% 87% 95% 89% 98%

Quality of 
teaching

Well qualified, 
impressive 

staff

Academic 
standards

Balanced, 
challenging 
education

Good 
education at 
reasonable 

expense

Facilities and 
resources

Reputation 
and tradition

Social and 
cultural 

diversity

Catholic 
School in 
Ignatian 
Tradition 

focusing on 
Ignatian Ethos 

and Social 
Justice

Percent Expectations Met/Exceeded

100% 90% 80% 91% 98% 100% 91% 88% 90%

2019 SIC Adelaide Yr 6 Parents Expectations Met/Exceeded - Next 8 (n=45)

Music 
program

Arts & 
Activities 
programs

Sports 
program

Location - 
availability 
of reliable 
and safe 

transportation

A leading 
independent 
school in the 

area

A Jesuit 
School

Size of the 
College

NAPLAN 
results

All

Percent Expectations Met/Exceeded
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Expectations Met or Exceeded - Year 12 Parents

The following charts detail the percentage of Year 12 parents who noted their expectations had been met or exceeded 
across key areas, ranked in order of the importance they had placed on these same areas when choosing the College 
for their children. For example, 86% of parents noted their expectations had been met or exceeded for ‘focus on student 
wellbeing, providing a safe and caring environment’ – the noted most important area.

Expectations Met or Exceeded for Top Five Most Important Areas - Year 12 Parents

Expectations Met/Exceeded for Top Five Most Important Areas – Year 12 Parents

1. Eighty-six percent of parents’ expectations were met or exceeded in relation to the focus on student wellbeing, 
providing a safe and caring environment. 

2. Eighty-seven percent of parents’ expectations were met or exceeded in relation to the quality of teaching.

3. Eighty-five percent of parents’ expectations were met or exceeded in relation to the well-qualified, impressive staff.

4. Ninety-six percent of parents’ expectations were met or exceeded in relation to the academic standards.

5. Ninety-four percent of parents’ expectations were met or exceeded in relation to a balanced challenging education.

2019 SIC Adelaide Yr 12 Parents Expectations Met/Exceeded - First 10 (n=85)

Focus on 
student 

well-being, 
providing 
a safe and 

caring 
environment

86% 87% 85% 96% 94% 88% 96% 94% 99% 80%

Quality of 
teaching

Well qualified, 
impressive 

staff

Academic 
standards

Balanced, 
challenging 
education

Good 
education at 
reasonable 

expense

Facilities and 
resources

Reputation 
and tradition

Social and 
cultural 

diversity

Catholic 
School in 
Ignatian 
Tradition 

focusing on 
Ignatian Ethos 

and Social 
Justice

Percent Expectations Met/Exceeded

86% 99% 95% 87%98% 95% 99% 99% 95% 92%

2019 SIC Adelaide Yr 12 Parents Expectations Met/Exceeded - Next 9 (n=85)

Social and 
cultural 

diversity

Catholic 
School in 
Ignatian 
Tradition

Arts & 
Activities 
programs

Sports 
program

Location - 
availability 
of reliable 
and safe 

transportation

A leading 
independent 
school in the 

area

A Jesuit 
School

Size of the 
College

NAPLAN 
results

All

Percent Expectations Met/Exceeded
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STUDENTS
Expectations Met or Exceeded - Year 12 Students

The following charts detail the percentage of Year 12 students who noted their expectations had been met or exceeded 
across key areas, ranked in order of the importance their parents had placed on these same areas when choosing the 
College for them. For example, 85% of students noted their expectations had been met or exceeded for ‘focus on 
student wellbeing, providing a safe and caring environment’ – the noted most important area.

85% 81% 84% 98%98% 92% 93% 98% 96% 79%

2019 SIC Adelaide Yr 12 Students - Expectations Met/Exceeded - First 10 (n=137)

Percent Expectations Met/Exceeded

Focus on 
student 

well-being, 
providing 
a safe and 

caring 
environment

Quality of 
teaching

Well qualified, 
impressive 

staff

Academic 
standards

Balanced 
challeng. 

education

Good 
education at 
reasonable 

expense

Facilities and 
resources

Reputation 
and tradition

SACE results Range of 
elective 
subjects

74% 98% 89% 95%84% 99% 99% 96% 89% 91%

2019 SIC Adelaide Yr 12 Students - Expectations Met/Exceeded - Next 9 (n=137)

Percent Expectations Met/Exceeded

Social and 
cultural 

diversity

Catholic 
School in 
Ignatian 
Tradition

Arts & 
Activities 
programs

Sports 
program

Location - 
availability 
of reliable 
and safe 

transportation

A leading 
independent 
school in the 

area

A Jesuit 
School

Size of the 
College

NAPLAN 
results

All

Expectations Met/Exceeded for Top Five Most Important Areas - Year 12 Students

1. Eighty-five percent of students’ expectations were met or exceeded in relation to the focus on student wellbeing, 
providing a safe and caring environment. 

2. Eighty-one percent of students’ expectations were met or exceeded in relation to the quality of teaching.

3. Eighty-four percent of students’ expectations were met or exceeded in relation to the well-qualified, impressive 
staff.

4. Ninety-eight percent of students’ expectations were met or exceeded in relation to the academic standards.

5. Ninety-eight percent of students’ expectations were met or exceeded in relation to a balanced challenging 
education.
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PARENT QUOTES ON WHAT THEY 
VALUE ABOUT SAINT’ IGNATIUS 
COLLEGE
I value the friendships my daughter has made and how 
much she loves going to the Junior School.  In addition, 
the calibre of the teaching staff is outstanding, and 
strong relationships have flourished with her and with us.

Community spirit − most parents have like-minded 
values. 

Social justice approach, Jesuit education. 

Overall teaching of the ‘whole child’ and encouraging 
them to be the best they can be. Support from their 
teachers and peers.

That my children are happy, safe, and fulfilled at the 
College, and that we feel at home there as a family. 

Knowing that we are part of a Jesuit community and 
education. Also, feeling comfortable that my children 
are receiving a holistic education and will have the best 
education, I believe, a school in Adelaide can provide. 

Reputation of the school is terrific.

I like the emphasis on social justice and the assistance 
provided with my child’s learning requirements. 

The way that my daughter has been encouraged and 
supported, and the success she has achieved in the 
Drama Department. Cannot speak highly enough of the 

whole team working in this area.  I also highly value the 
social justice and community service focus of the school.

The strong sense of belonging, faith, conscience, and 
passion for the wellbeing and success of others that 
has been encouraged in my child. The responsiveness 
of staff to any concerns. The ongoing connection that 
occurs via Old Collegians sport and with ex-students 
supporting the sporting program.

The friendships made through shared experiences; our 
personal growth alongside our children; the possibility of 
contribution and volunteering in a caring community.

Watching the growth and development of young people. 
Watching the confidence they gain, the compassion, 
social justice and lifelong friendships developing. The 
ability to engage in public speaking, founded and 
practised from liturgies in their first week of Reception. 

Observing and enjoying the gifts and talents each 
student has displayed at some stage of their school life, 
through sports or arts and all the varying presentations 
throughout their school lives. The community spirit and 
the generations of families that go through, providing 
lifelong connections beyond school years. 

Strong ethos and identity and those teachers who know 
how to connect with adolescents in a way that reinforces 
within them that they are important and have much to 
offer.
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STUDENT QUOTES ON WHAT THEY 
VALUE ABOUT SAINT’ IGNATIUS 
COLLEGE
I value my friendships that I’ve made at the College, and 

the overall community. Saint Ignatius has been a loving 

and caring environment that goes above amazing.

At Saint Ignatius I value my teachers and their teaching 

abilities as well as the friendships I have developed over 

my time here.

I value as a student of the College being a part of such 

a welcoming community. Also being given so many 

opportunities throughout the year. The school is a very 

safe and caring environment which I enjoy being in.

The thing I value most about being a student at the 

College is being respected for who I am as a human. 

No-one is the same, but everyone deserves to be treated 

with equality.

I value that we have a large selection of sporting 

activities that we can all enjoy.

I love the feeling of the school and l am proud of my 

education.

I value most that my teachers and classmates/friends are 

all living in a happy and safe environment where we can 

learn and grow to our fullest potential.

I would say having the freedom to discuss issues with a 

teacher. Also, there is little to no bullying.

The connections formed and the support given by the 

staff have been exemplary for my time at the College. 

There has always been someone I can reach out to 

when struggling academically. As someone who has 

suffered numerous health issues, I have found teachers 

understanding and the College’s support excellent. 

The teacher support and understanding of pastoral 

matters, as well as the opportunities provided for 

co-curricular, musicals, and reflection days, etc. I have 

also valued the strong academic encouragement and 

motivation at the College. 

I value the person I have become because of this school. 

It has taught me a lot about myself and what it means to 

be a good person. There are many mottos at the school 

that I hope to live continuously throughout my life.

I value the relationships I have developed with my peers 

and teachers. I also value experiences I have had that the 

College offers, such as Kairos. 

The College’s reputable name and involvement with 

the Jesuits allow students of Saint Ignatius to be a part 

of a much wider community. The College is known 

for producing many successful and compassionate 

students, and I am proud to be associated with a school 

that is known for such great things. 

The values and ideals that it has taught me and the 

wholeness of my education. I also really value the 

experiences and opportunities that I have had including 

exchanges, immersions, leadership, etc., and the 

ways in which these experiences have shaped me 

as a person. I think that the values I learned while at 

school, and the growth that I experienced in many ways 

including spiritually and personally, will remain with me 

throughout my life.
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COLLEGE INCOME
In 2019, income for the College’s educational program was derived from the following sources:

Recurrent Income
Private Income       $21,557,128
Sundry Income       $  2,180,191
Australian Government Recurrent Grants    $  8,042,415
State Government Recurrent Grants    $  2,372,706
TOTAL RECURRENT INCOME     $34,152,440

Capital Income
Private Income       $  1,203,948
Australian Government Capital Income    $                 0
TOTAL CAPITAL INCOME     $  1,203,948

Parents who enrol via our Early Years are regularly 
consulted and their opinions are sought regarding 
the Quality Improvement Plan for the centre. Parent 
satisfaction levels are very high. The main area of 
challenge identified is being able to provide places for 
all applicants who seek them.

Our Junior School Out of School Hours Care service 
also regularly conducts parent surveys and seeks 
feedback regarding each of the Quality Areas for that 
service. This is a major component of the regular audits 
of this service and informs many aspects of its program. 
Parent satisfaction is seen to be very high across all 
Quality Areas. An area of challenge is that some views 
have been expressed seeking an expansion of the 
service beyond the times already available.

Various working parties have been established by the 
College to allow staff members to contribute to the 

decision-making processes and provide feedback to 
initiatives. Groups such as the Staff Appraisal Working 
Party, the Consultative Committee, the Ignatian Ethos 
Committee, and the Staff Professional Development 
Working Party continue to seek feedback from staff via 
participation and membership. These groups provide 
a conduit between staff members (both teaching and 
administration) and the College Executive.

Student attendance and retention rates reflect a 
high level of satisfaction and enjoyment in attending 
the College. Although co-curricular activities are 
compulsory, the high proportion of students who are 
involved in more than the minimum requirements 
indicates a significant willingness to be involved in 
College-based activities beyond the classroom.
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COLLEGE IMPROVEMENT
Self-Assessment Process

The most significant process used to undergo self-
assessment was the development of the new College 
Strategic Plan 2019−2023. Initial planning for the 
development of the Strategic Plan began in 2018, with 
external consultants engaged to assist in the process, 
enabling the launch of the document in 2019. 

The key priorities of the Strategic Plan include: 
•	 care	of	students
•	 human	excellence
•	 faith	in	practice
•	 Ignatian	ethos
•	 stewardship	and	sustainability.

By referring to the College’s Strategic Plan, the College 
used the five key priorities identified in the plan for self-
assessment.

Discernment of these five priorities took various 
forms including reference groups, working parties, 
interviews, and surveys with interested parties (including 
parents, staff, students, Old Ignatians, and the broader 
community).

Key to the effectiveness of this self-assessment process 
was the feedback to the College Executive who 
maintained oversight, either directly or via delegation of 
key personnel, of any final decision-making.

The development of an Annual Improvement Plan 
based on the Strategic Plan is also based on the five key 
priorities. It is reviewed and updated quarterly to present 
to the College Board who maintain overall governance 
of the College.

For the purposes of this report, the Annual Improvement 
Plan is cross-referenced with the domains (Catholic 
Identity, Focused Vision and Goals, Strong Leadership, 
High Expectations of All, High-Quality Teaching 
and Learning, Effective Use of Data, Orderly and 
Safe Learning Environments, Strong Home/School/
Community Engagement) specified in the Continuous 
Improvement Framework for Catholic Schools (CESA).

2019 College Improvement Plan

Care of Students
(Catholic Identity, High Expectations for All, Orderly and Safe Learning 
Environments)

One of the most significant developments in the 
articulation of the College’s care of students was the 
development of the Student Wellbeing Framework. 
This framework espouses our wellbeing ideals, which 
are encompassed in the four pillars of Belonging, 
Engagement, Growth, and Companionship. The aim 
of the framework is to support our community with a 
system of care and culture that gives contemporary 
expression to cura personalis. The framework 
encourages and supports a quest for human excellence, 
reflection, the development of individual gifts and 
talents, the ability to establish and maintain positive 
and nourishing relationships, and a lifelong openness 
to growth where individuals can thrive in community. 
The framework supports all students in embracing 
the Ignatian virtues through their HEAD (curious and 
wise, reflective and discerning), HEART (grateful and 
joyful, faith-filled and hopeful) and HANDS (loving and 
generous, just and courageous).

Our way of proceeding through informal and formal 
pastoral practices, wellbeing programs, and relevant 
policies from IEY to Year 12 aims to live out each of the 
pillars of the framework and their accompanying ideals.

The pastoral care structures at the College have been 
developed to ensure all students have a significant 
adult at the College with whom they can develop a safe, 
professional relationship. 
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Members of the College pastoral care leadership teams 
have invested significant time investigating current 
research into positive psychology to determine how best 
to incorporate it into our environment.

At the Senior School, pastoral care structures start with 
Home Group Teachers who have immediate care for 
students in their class. These Home Group Teachers are 
supported by Year Level Coordinators and then Deans of 
Students for Middle Years and Senior Years. Year groups 

meet regularly to monitor the progress of students in 
their care. This is supported by regular meetings of all 
teachers of a particular year level to gain feedback from 
all teachers about the students. 

In the Junior School, class teachers assume the primary 
role of care for students in their class. Teachers in each 
year level meet regularly to share information about 
both curriculum and pastoral matters. Both schools have 
counsellors available for students.

“…for you are all one in Christ Jesus.” 
(Galatians 3:28)

•	 We are a loving community, grounded by the personal 
stories and the context of the individual members of our 
community.

•	 Belonging at Saint Ignatius’ College, from IEY to Year 12, 
acknowledges a child’s interdependence with others and 
the basis of relationships in defining identities. A sense of 
belonging, where children recognise that they are known, 
loved, and affirmed, shapes who they are and who they can 
become.

•	 Members of our community are faith-filled and hopeful, 
together creating a nurturing school culture that values 
diversity, and fosters positive, respectful relationships 
amongst staff, students, and parents.

•	 Members of our community have a strong sense of meaning 

and purpose aligned to our Jesuit Catholic identity.

Belonging
“Each of you should use whatever gift you have received 
to serve others, as faithful stewards of God’s grace in its 

various forms.” (1 Peter 4:10)

•	 Students are active participants in their own wellbeing and 
learning.

•	 Members of our community are self-aware, reflective, and 
capable of right discernment.

•	 Students are intellectually competent: motivated, curious, 
critical, empowered, and adaptable learners.

•	 From IEY to Year 12, engagement emphasises learning to 
participate fully and actively in society.

•	 Our Ignatian spirituality offers us a way to deepen our desire 
to engage with others, especially those in need. We are 
a community that is committed to doing justice, and we 

support one another in creating positive change in our world. 

Engagement

Growing 

•	 Student learning takes place in an environment that fosters 
an openness to growth which promotes positive relationships 
and develops choice, accomplishment, enjoyment, health, and 
safety.

•	 Learning in our College is formation. In the Jesuit tradition, a 
teacher is a ‘formatore’ − a teacher of life.

•	 We strive for human excellence. Students are encouraged 
to grow as responsible global citizens through the explicit 
teaching of social and emotional skills using evidence-
informed practices. 

•	 Students develop skills to reflect on and positively shape their 
actions in the context of ethical decision-making, grounded in 
gospel values.

•	 Our learning environment promotes the Magis − that is, the 
deeper or more meaningful − and enables students to thrive 
through the delivery of high-quality learning experiences. 

•	 Individual learners are provided with opportunities to succeed, 

and success is celebrated in a variety of meaningful ways.

“I can do all things through him who strengthens me.”
(Philippians 4:13)Companionship

•	 All members of our community accompany one another on 
our journey.

•	 Authentic relationships are nurtured between staff and 
students that are safe, respectful, and supportive, and that 
help students reach their full potential.

•	 Families and external organisations collaborate as partners 
with the College to support student wellbeing through a 
climate of care and respect. 

•	 Counselling services provide essential expertise to guide 
student growth and development.

•	 We acknowledge that we are members of the universal 
Church and companions in the Jesuit mission, living 

together a ‘faith that does justice’.

“As they talked and discussed these things, Jesus 
himself suddenly came and began walking with them.”

(Luke 24:15-16)



School Performance Report 2019 21

Human Excellence
(Focused Vision and Goals, Strong Leadership, High Expectations for All, 

High-Quality Teaching and Learning)

The Jesuit ethos of ‘Finding God in All Things’ and ‘Being 
Men and Women for Others’ reinforces the expectation 
that all members of the College community continually 
strive for excellence in all they do.

Education is seen as a shared responsibility between 
families and the College. This is discussed openly with 
families to ensure all in the community are working towards 
a common goal. This occurs at parent information evenings, 
parent-teacher interviews, and welcome functions.

The College offers a wide-ranging curriculum. The Jesuit 
tradition of a Christian humanism curriculum forms the 
basis of subject offerings, mindful of the need to offer 
an engaging and relevant curriculum that will enable 
students to realise their potential and develop their 
own gifts and talents. At Stage 2, over 35 subjects are 
offered including five languages, Creative Arts, Sciences, 
Physical Education, Technology, English, Mathematics, 
Commerce, Histories, and Religious Education. VET 
options are becoming increasingly popular, both as 
stand-alone options and also embedded within subjects.

All teaching staff are encouraged and supported to 
attend professional development activities in their 
curriculum areas or general teaching practices. Many 
teachers of senior classes are engaged in assessment 
activities with the SACE Board.

Student engagement in learning can be identified in 
several ways. The very high attendance rate reflects 
the students’ willingness to engage in their education. 
This is also reflected in the extraordinarily high level of 
participation in a wide range of College activities outside 
the traditional learning space of the classroom. Many co-
curricular activities offered by the College allow students 
to continue their learning in a range of settings including 
sports, drama, music, debating, public speaking, social 
justice initiatives, chess, Brain Bee Challenge, Ethics 
Olympiad, and Future Problem Solving.

The College has a Professional Learning Committee 
that oversees the learning needs of staff members. 
This can range from individual needs to whole-school 
initiatives. Individual staff are encouraged and supported 
to attend professional development activities ranging 
from one-day seminars and workshops to interstate and 
international conferences.

The Head of Studies and Innovation continues to be 
responsible for many of the new projects developed at 

the College focused on ensuring that the educational 
experience of students at Saint Ignatius’ College is 
characterised by a seamless progression to each new 
learning stage. Like the development of the Student 
Wellbeing Framework, one of the major projects led by 
the Head of Studies and Innovation during 2019 was the 
development of the Learning and Teaching Framework. 

The Learning and Teaching Framework provides a clear 
articulation of what it means to learn and teach at Saint 
Ignatius’ College. It is based on Jesuit documentation 
including the Ignatian Pedagogical Paradigm and the 
Characteristics of Jesuit Education. 
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The Learning and Teaching Framework inspires us to capture all that is familiar to us in an Ignatian context, so that we 
may ‘do things well’ in a community that aspires to the Magis. The framework offers a lens through which teaching staff 
at the College can affirm the good in what is being done, whilst also providing direction for further professional growth.

Learning & Teaching Culture
This frames our way of proceeding. It describes how 
learning occurs through a contemporary application of 
Ignatian Pedagogy. Our culture inspires learning to be a 
life-long process.

Learner & Teacher Profile
This frames the aspirations for the formation of the whole 
person. It describes the virtues of an Ignatian person, 
expressed through competencies that equip one to ‘set the 
world alight’.
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In this framework, there are two aspects representing 
the work of learners and teachers. The Learning and 
Teaching Culture frames our way of proceeding. It 
describes how learning occurs through a contemporary 
application of Ignatian pedagogy. The Learner and 
Teacher Profile frames the aspirations for the formation 
of the whole person. It describes the virtues of an 
Ignatian person, expressed through competencies that 
equip one to ‘set the world alight’. Our culture inspires 
learning to be a lifelong process.

The language of the Learning and Teaching Framework 
complements and reinforces the language of the 
Student Wellbeing Framework.

Supporting the implementation of both frameworks 
is the reporting program at the College. At the Junior 
School, written reports are sent to parents twice 
each year. These are supported with parent-teacher 
interviews at the start of the year and as required. At the 
Senior School, there are four written reports each year as 
well as parent-teacher interviews.

At the Senior School, after each reporting cycle, 
all grades for all students are reviewed by a panel 

to identify students at risk and those who are 
demonstrating personal excellence and growth. This 
data, in conjunction with other sources of data such as 
NAPLAN, PAT testing, competition results, or surveys 
(PISA, TIMMS, Mission Australia, Student Engagement 
and Wellbeing Survey, etc) is used to monitor student 
progress and inform teaching program redevelopment.

Further refinement of the reporting process is planned 
for 2020. In part, this is due to the implementation of 
a new learning management system, SEQTA, but also 
to ensure that our reporting processes fully reflect the 
new frameworks and improve consistency of language 
and ideals between the frameworks and reporting 
processes.

Significant development of the College’s internal 
learning management system has occurred, with the 
aim of improving communication and services to 
students and families. The development of the student 
and parent portal to parts of the College network has 
allowed the secure delivery of information such as 
student reports, database information, and accounts to 
parents/caregivers.
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 Feedback from parents/caregivers and students has 
also been sourced through an exit survey commissioned 
by the College using an external provider. The quality 
of the data collected is very high and will provide useful 
immediate feedback as well as long-term longitudinal 
data to inform future strategic planning. This data 
may be used, with other data sources, in reviewing the 
current strategic plan and when developing a future 
strategic plan.

Faith in Practice
(Catholic Identity, Strong Home/School/Community Engagement) 

The College places high value on its Catholic identity 
and Jesuit heritage. We are extremely fortunate to 
have a strong Jesuit presence in the College, with two 
Jesuits actively engaged full-time on staff at the Senior 
School as well as regular visits by other Jesuits. At the 
Senior School, significant feast days are celebrated 
each term with whole-school masses. These masses are 
supplemented by voluntary mass, offered fortnightly. 
The College chapel offers morning mass two days a 
week, which staff and students are able to attend. Prayer 
is practised regularly, including at the start of the day 
and before each lesson. A Jesuit reflective practice, the 

Examen, is said weekly. The Junior School is adjacent 
to Saint Ignatius Church at Norwood, where students 
regularly attend services including weekly liturgies 
(prepared by a class on a rotational basis), College 
masses, and sacramental instruction. 

The College offers students the opportunity to engage 
in several community service activities across all year 
levels. A particular focus is given to community service 
in Years 9 to 11 where students are increasingly expected 
to engage in community service activities, culminating 
in Year 11 when students spend four school days working 
with groups representing and serving the marginalised 
in our community. These students are also expected to 
do a further 15 hours (minimum) in their own time. There 
is a College Vice-captain who has a focus on social 
justice and another who has a focus on liturgies. There 
are also several social justice interest groups at both 
campuses. 

At the Senior School, each year level participates in a 
Day of Reflection at least once during the year. There 
are also opportunities for students in Years 11 and 12 to 
participate in four-day residential retreats. At the Junior 
School, there are similar opportunities to participate in 
reflective practices designed to be age-appropriate. 
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Increasingly, students are encouraged to engage in 
community service activities under the guidance of staff 
and in age-appropriate situations.

The College also offers opportunities for students in 
Years 10 and 11 to participate in immersions, or Journeys 
of the Heart, to either indigenous communities in 
the Northern Territory or overseas to Vietnam and 
Cambodia, India, or Timor-Leste.

Ignatian Ethos
(Catholic Identity, Focused Vision and Goals, Strong Home/School/

Community Engagement)

The vision for Saint Ignatius’ College is strongly 
influenced by the ethos of all Jesuit educational 
institutions – ‘Finding God in All Things’ and ‘Being Men 
and Women for Others’. The College aims to provide 
high-quality education of an academic nature to a 
broad range of students. The profile of our graduates at 
graduation is that they are open to growth, intellectually 
competent, loving, faith-filled, and committed to justice. 
At the centre of all strategic decisions are the students 
in our care.

One of the key leadership roles in the College is that 
of the Rector, a Jesuit who has oversight of the entire 
College and its Jesuit identity. He is supported by 
a Head of Ignatian Identity and Ethos. The Junior 
School has a Religious Education Coordinator. The 
Senior School has a Faculty Director supported by 
two Curriculum Coordinators − one for middle years 
and one for senior years − to develop and manage the 
Religious Education curriculum. Religious Education is 
compulsory at each year level across the College. 

There are also two Youth Ministers who support and 
engage students in liturgies, chapel services, days of 
reflection, and retreats. The College is committed to 
maintaining these support structures.

All leaders in the College are expected to undergo 
training in Ignatian ethos including a number of 
workshops, seminars, and retreats. These professional 
development opportunities are also available to all other 
members of staff.

Stewardship and Sustainability

(Catholic Identity, Strong Leadership, Orderly and Safe Learning 

Environments, Effective Use of Data)

The governance structure has a board made up 
of community members who contribute talents, 

experience, and enthusiasm. In particular, current 
members bring experience in education, finance, the 
law, business, and ICT. There are also five Jesuit priests 
on the board. The board-developed Strategic Plan is a 
working document that is used to give direction to how 
the College grows and develops.

The College has invested heavily in developing a 
leadership structure that provides direction as well as 
support to all in the community. The College Executive, 
responsible to the College Board and responsible for 
the day-to-day running of the College, comprises the 
Principal, the Rector, Head of Senior School, Head of 
Junior School, Head of IEY, Head of Ignatian Identity and 
Ethos, and Head of Business. 

At each campus, leadership teams comprising both 
curriculum and pastoral care staff develop plans to 
deliver high-quality curriculum and care to students.

Refurbishment of various classrooms, sporting fields, 
and courts at both campuses was undertaken to ensure 
students and teachers have access to well-equipped 
and safe learning areas.

Significant planning occurred for the development of 
a gymnasium and music and STEM rooms, as well as 
open learning spaces and additional classrooms at 
the Junior School, with the timeline giving a start date 
for construction in early 2020. This new resource will 
provide contemporary learning spaces to facilitate 
creative and collaborative learning at the Junior School.
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Refurbishment of one of the science laboratories at the 
Senior School added to the number of science learning 
spaces available to students, increasing access for some 
of the middle years classes. 

At the Senior School, a working party was established 
to investigate the use of non-traditional classroom 
furniture to support the use of collaborative teaching 
practices to enable more inquiry-based learning 
activities to be used by teachers and students. Following 
intensive research by the working party, a budget was 
developed to allow several classrooms to be refitted 
with new furniture. The plan is to continue the rollout 
of new furniture into all classrooms over the next 
three to four years. This is dependent on the planned 
refurbishment of a number of the older classrooms and 
laboratories.

Linked to this ongoing refurbishment plan is a review 
and audit of ICT devices in classrooms, as many 
technologies such as smart boards and data projectors 
are reaching the end of their useful lifespan. 

In response to the challenges of sustainability, the 
College has also commenced a program of refitting 
lighting throughout the schools. This includes replacing 
old halogen and incandescent lighting with LED lighting 
options in the Senior School gymnasium as well as 
external security lighting. Some pathways have had 
solar lighting installed. This has assisted with improved 
efficiencies in power usage, and further refitting will 
occur in future years.

The College has also encouraged student participation 
in awareness of environmental issues. Environmental 
portfolios are managed by students involved in Leaders 
in Environmental Awareness Programs (LEAP) at the 
Senior School and Student Environmental Leaders 
at the Junior School. The College has also funded a 
Sustainability Coordinator who investigates, promotes, 
and implements various environmental awareness and 
protection programs.



Go, set the 
world alight.

ignatius.sa.edu.au

IGNATIUS EARLY YEARS 
Early Learning Centre

58 Queen Street 
 Norwood SA 5067 
 
 Tel: (08) 8130 7180  

JUNIOR SCHOOL 
Reception to Year 6

62 Queen Street  
Norwood SA 5067 
 
 Tel: (08) 8130 7100

SENIOR SCHOOL 
Years 7 to 12

2 Manresa Court  
Athelstone SA 5076  
 
Tel: (08) 8334 9300 

 
 
 
 
 
ignatius.sa.edu.au 
CRICOS Provider No. 00603F


