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COLLEGE FEATURES
Saint Ignatius’ College is a Catholic, independent, 
co-educational school. The Junior School, for Early 
Years and Reception to Year 6 students, is located at 
Norwood. The Senior School, comprising Years 7 to 
12, is located at Athelstone, approximately 15 minutes 
away from both the CBD and the Junior School. 

In 2017, there were a total of 1,359 students, 827 at 
the Senior School and 532 at the Junior School. At 
the Senior School 54% were males and 46% females. 
These percentages were replicated at the Junior 
School. In 2017, there were no enrolments of students 
of Indigenous background and all students were 
enrolled as full-time students.

The College is one of five Australian Jesuit 
Colleges that form part of the network of over 
1,000 international Jesuit educational communities 
throughout the world that began with the visionary 
Saint Ignatius Loyola some 460 years ago. A Jesuit 
education is based on Christian Humanism and 
emphasizes the development of ‘the whole person’ 

– spirit, mind, heart, body, will. It embraces the 
intellectual and the affective, the spiritual and the 
physical dimensions of the human person, fostering 
the imagination and the ability to evaluate critically.

In traditional Jesuit terminology, our cura personalis 
approach involves our caring for and treating 
students as unique and gifted young people. The 
ideal for our Ignatian graduates is to become 
‘young men and women of competence, conscience, 
compassion and commitment’ with a concern for 
excellence in all fields of endeavour. Our ideal 
graduates display characteristics of being open to 
growth, intellectually competent, religious, loving 
and committed to doing justice.

Since education is a life-long process, it is our aim to 
instill in our students a desire to keep on learning and 
to delight in what is learnt, which will remain with 
them beyond their College days. The formation of our 
young men and women is such that we hope that our 
world will be a better place for their presence in it.

SAINT IGNATIUS’ COLLEGE
SCHOOL PERFORMANCE REPORT 2017

Under the Schools Assistance Act, all schools are required to report School Performance Information 
annually to their communities. The following information relates to Saint Ignatius’ College, Adelaide, 2017.
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STUDENT ATTENDANCE 2017
At the Senior School the average student attendance 

was 94.4 % and at the Junior School student 

attendance was 94.7 % in 2017.

Overall attendance within each year level was as 

follows: Reception  94.6%

 Year 1  93.7%

 Year 2  95.1%

 Year 3   94.6%

 Year 4  94.9%

 Year 5  95.0%

 Year 6  94.8%

 Year 7  95.5%

 Year 8  94.8%

 Year 9  94.1%

 Year 10  93.6%

 Year 11  93.7%

 Year 12  94.7%

The attendance roll is taken at the start of the day. 

Parents/guardians are expected to telephone or 

email the College before 9.30 am on the day of the 

student’s absence. If parent/guardian contact has 

not been made and a student is listed as absent, 

Reception staff contact the family to determine the 

student’s whereabouts.

Approved leave during the school term may be 

granted by the Head of Senior School or Junior 

School following a written request from the parents/

guardians of students.

Where a student has extended unapproved non-

attendance, a letter highlighting absences is sent to 

parents and an interview is arranged to discuss the 

best course of action.  In the case of a significant 

number of late arrivals contact is made by formal 

letter to parents and if no apparent improvement 

to punctuality is seen, an interview is arranged to 

discuss the best course of action.
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STUDENT LEARNING OUTCOMES
STUDENT OUTCOMES IN STANDARDISED NATIONAL LITERACY AND NUMERACY TESTING

The mandated National Assessment Program – Literacy and Numeracy (NAPLAN) tests were once again 

conducted during May for all students in Years Three, Five, Seven, and Nine. 

Table 1: Mean scores for Saint Ignatius’ College and South Australia for each aspect of the National Assessment 

Program in 2017

Year 3 and 5 2017 NAPLAN results

Across all areas testing in NAPLAN our Saint Ignatius’ College Year 3 2017 student mean scores are 35-60 points 

(9-15%) better than the South Australian means, and 20-40 points above the Australian means. See Table 1.

Summary Year 3

Over half our Year 3 students achieved in the top band for Grammar and Punctuation, as well as over a third in 

Reading achieved Band 6 results. In writing over half our students achieved the second highest band, and over 

one third had results in Band 5 for Spelling. Numeracy had an even spread of students, approximately one third 

in each of the top three bands. Whilst Writing scores in the top band were low, it is pleasing that all students 

achieved Band 3 or greater. To be closely monitored are the students who scored in the lowest benchmark Bands 

2, as well as the student who scored below national minimum standard.

Across all areas testing in NAPLAN our Saint Ignatius’ College Year 5 2017 student mean scores are approximately 

30-60 points (6.5-12.5%) better than the South Australian mean, and 20-50 points above the Australian mean. 

Year 3 Year 5 Year 7 Year 9
Mean Scores SIC State SIC State SIC State SIC State
Reading 462 416.7 556 494.1 585.4 542.4 619.4 570.9
Writing 433.6 391.3 507.9 455.5 568.4 510.3 608 540.4
Spelling 439.2 404.5 522.8 490.6 583.8 545 617.3 572.8
Grammar & Punctuation 483.5 420.3 547.1 487.9 597.6 538.8 613.6 565
Numeracy 433.6 390.9 523.7 476.9 601.7 544.1 637.8 578.2
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Summary Year 5

Over a third of our Year 5 students achieved in the top band (8) for Grammar and Punctuation, but seven students 
were in the lowest benchmark Band 4. Approximately one third of our students achieved the second highest 
band in Reading and Numeracy in Year 5. Reading had two thirds of our Year 5s scoring in the top two bands. 
Spelling and Numeracy had approximately 60% of students in Bands 6 and 7. Scores for Writing were low, with 
32% of students in Band 5 and 30% in Band 6. To be closely monitored are the students who scored in the lowest 
benchmark bands. One Year 5 student was exempt due to significant learning delays and therefore is scored as 

below national minimum standard.

Year 7 and 9 2017 NAPLAN results 

Across all areas testing in NAPLAN Saint Ignatius’ 
College Year 7 and Year 9 students achieved above 
the state mean scores in all aspects of testing. In fact 
at Year 7, the gap between the Ignatian mean and the 
South Australian mean was between 39-65 points or 
between 7 and 10%, better than the South Australian 
means, and, at Year 9 between 44-68 points or 8-13% 
above the South Australian means. 

With regard to students meeting the National 
Minimum Standards, the data represented in the table 
right show that at Year 7 all Ignatius students achieved 
the NMS in four of the five domains, while at Year 9 all 

Ignatius students achieved the NMS in Numeracy. 

Aspect of Testing Year 7 
2017

Year 9 
2017

Reading 100 97
Writing 99 97
Spelling 100 99
Grammar & Punctuation 100 97
Numeracy 100 100

Table 2: Percentage of Ignatian students reaching the 

National Minimum Standard.

At Year 9, the lower percentage of students not 
reaching the NMS seems a concern, however, an 
analysis of this cohort’s results in previous testing 
shows similar results. Of note is the reality that when 
this cohort was in Year 7, two of the Year 9 students 
who did not reach the benchmark across numerous 
aspects were absent for all Year 7 tests and that five 
students who were below the benchmark in previous 
years (Years 5 and 7) had now achieved the NMS at 
Year 9. As well, some of the students identified below 
the NMS were not enrolled in the College for all 
previous testing. 

Table 3 over shows the consistent results of the 2017 
Year 7 students who reached the benchmark in 2017 
and how the cohort performed in previous years. 
Across all aspects of testing the results for the 2018 
Year 7 cohort are similar, indicating that students are 
not falling behind.

At Year 9, apart from one aspect of testing, Reading, 
the percentage of students reaching the benchmark 
has remained the same or increased in comparison 
to this cohort’s results in previous testing. At Year 9, 
as mentioned previously, a couple students who did 
not reach the benchmark in 2017 were not enrolled at 
the College in previous years as they were part of the 
Year 8 intake in 2016.
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Student achievement scores are calculated on the number of items the student answered correctly and the difficulty 

of those items. The mean score is the average of the student scores. As the Saint Ignatius cohort is of sufficient size, 

we do not expect the mean score to be affected by a few high or low scores. 

A comparison between the 2014, 2015, 2016, and 2017 NAPLAN results is provided below for each year level. These 

tables essentially represent the characteristics of each cohort, as indicated in the different mean scores. 

Aspect of Testing Year 3 
2013

Year 5 
2015

Year 7 
2017

Reading 100 100 100
Writing 100 100 99
Spelling 100 100 100
Grammar & Punctuation 100 100 100
Numeracy 99 100 100

PERCENTAGE OF STUDENTS WHO REACHED BENCHMARK
Year 7 2017

Aspect of Testing Year 3 
2011

Year 5 
2013

Year 7 
2015

Year 9 
2017

Reading 98 100 100 97
Writing 100 95 97 97
Spelling 100 98 97 99
Grammar & Punctuation 100 99 97 97
Numeracy 100 98 99 100

Year 9 2017

Table 3: Results of 2017 Year 7 and 9 students in previous testing.

Year Seven
Mean Score Mean Scores as Proficiency Band

Percentage of students who 
achieved the National Minimum 

Standards
2014 2015 2016 2017 2014 2015 2016 2017 2014 2015 2016 2017

Reading 589 580 588 585 8 8 8 8 99 100 99 100

Writing 570 561 564 568 8 8 7 7 99 97 100 99

Spelling 581 575 584 584 7 7 8 8 100 97 100 100

Grammar & 
Punctuation 600 582 603 598 8 8 8 8 100 97 100 100

Numeracy 576 583 610 602 7 7 8 8 99 99 100 100

National Minimum Standard Band 5
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The 2017 mean scores at Year 7 compare favourably with results of recent years with scores consistently in 

the range of previous years. An aspect of improvement was the Mean score as a proficiency band with the 

proficiency band increasing in two aspects; Spelling and Numeracy, but down in Writing.

National Minimum Standard Band 7

Year Nine
Mean Score Mean Scores as Proficiency Band

Percentage of students who 
achieved the National Minimum 

Standards
2014 2015 2016 2017 2014 2015 2016 2017 2014 2015 2016 2017

Reading 624 623 621 619 8 8 8 8 100 99 99 97

Writing 617 607 603 608 8 8 8 8 97 98 96 97

Spelling 626 624 631 617 8 8 8 8 98 98 100 99

Grammar & 
Punctuation 629 625 636 614 8 9 9 8 99 98 100 97

Numeracy 627 627 620 638 8 9 8 9 100 100 100 100

At Year 9, the 2017 results appear disappointing with a reduction in mean scores in Reading, Spelling and 

Grammar and Punctuation. Offsetting this was an exceptional increase in the Numeracy score, highest in four 

years. However, an exploration of NAPLAN results when this group were previously tested at Year 7 show similar 

results with Year 7 mean scores in all aspects of testing were well below the previous years, and well below the 

long term average. 

On the positive side is the fact that as Year 9 students, this year’s performance relative to the state saw an 

improvement in four of the five aspects, as evidenced by their increased gap between school and state mean 

scores.

Year 9 2017 compared to previous test results as Year 7 2015

Year 7 2015 Year 9 2017
SIC STATE % above 

state
SIC STATE % above 

state
Reading 579.7 541.1 7.1% 619 571 8.04%
Writing 560.7 509.3 10.1% 608 540 12.6%
Spelling 575.3 540.8 6.4% 617 573 7.7%
Grammar & 
Punctuation 581.9 534.6 8.8% 614 565 8.7%

Numeracy 583.1 532.9 9.4% 638 578 10.3%
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While mean scores have useful comparison purposes, a better indication of student achievement is the estimation 

of student growth from their testing two years earlier. Estimated standardised student progress between years 

compares the growth in Ignatius students with the Australia-wide growth in students of similar ability in previous 

testing. On a national level 25% of students achieve growth at the lowest level, 50% at medium level and 25% at the 

highest level. With respect to Ignatius students, at Year 7 Reading, 22% of students achieved growth in the upper 

level, 57% at medium and 22% at low level. In Numeracy 45% of Year 7 students achieved growth in the upper level 

44% at medium and only 11% at low level. 

At Year 9 Reading, 38% of students achieved growth in the upper level, 48% at medium and 14% at low level. In 

Numeracy 46% of Year 9 students achieved growth in the upper level, 49% at medium and only 4% at low level. 

Consequently, it can be surmised that Ignatius students achieved better growth than the national cohort.

Overall, the 2017 results show that Saint Ignatius students achieved well above their counterparts across the 

state. More importantly teachers used the data from this testing in conjunction with other student performance 

data to offer appropriate support and learning programs at the various year levels. 
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performance, but also exemplary service to 

the wider community in one or more of the 

SACE Capabilities. The students were among 

twenty eight students in the state to receive this 

prestigious award.

• The Co-ordinating Italian Committee Prize for 

Italian was awarded to one of our students. 

The prize recognizes the student who has been 

judged first in the State in the subject.

Results of this calibre provide students with vast 

opportunities to access university courses of their 

choice. To this end, of the 140 students who received 

an offer at a tertiary institution, 87% received 

their first or second preference and 94% received 

their first, second or third preference. Students 

were accepted into a range of courses including a 

significant number into Teaching, Engineering, Law, 

Nursing, and Occupational Therapy. Commerce was 

the most popular degree.

SECONDARY SCHOOL OUTCOMES
Our Year 12 2017 results have been reported via the 

College Circular, distributed to parents at the start of 

the year, as well as on the College website and via an 

insert included in the College’s prospectus available 

from the College Registrar. 

The Stage 2 South Australian Certificate of Education 

(SACE) results were of a very pleasing standard, as is 

reflected by the figures in the graph below. 

Other notable aspects of the SACE results are:-

• All Year Twelve students gained their South 

Australian Certificate of Education (SACE).

• Our students gained 86 A+ grades, including 

53 Merits, 164 As, and 208 A-s – a total of 469 

grades in the A band. This equates to almost 52% 

of the total grades.

• The average ATAR was 83.3 and the median 

score was 88.0.

• Two students achieved the highest possible ATAR 

score of 99.95.

• Twenty-nine students achieved 53 Merits in 21 

subjects involving 28 teachers. 

• Seventeen percent (25) of our Year Twelve 

students gained Merits.

• Thirteen students (8.8%) achieved an ATAR of 99 

or above; i.e., in the top 1% of the state.

• Thirty-three students (22.3%) achieved an ATAR 

of 95 or above, in the top 5% of the state.

• Sixty-one students (41.2%) achieved an ATAR of 

90 or above, in the top 10% of the state.

• Two students were recipients of a Governor 

of South Australia Commendation Award. The 

award not only recognises outstanding academic 
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There were a total of 140 students who undertook 

Vocational Education and Training (VET) courses 

throughout the year, reflecting an increase from 

the previous year. The students selected to study 

a diverse range of courses including Hairdressing, 

Technical Productions, Animal Studies and 

Construction. VET continues to be provided in a 

way that is tailored to our students’ aspirations. The 

Certificate III in Screen Media continues to rise in 

numbers with a total of thirty students completing 

the full certificate in comparison to seventeen last 

year. A total of 127 students studied this course 

across two year levels. One student completed a 

Certificate III in Technical Production via an external 

provider. 

POST-SCHOOL DESTINATIONS
Of 143 students who made an application through 

SATAC for 2018, 140 were offered a place at tertiary 

level. One hundred and two students (73%) received 

an offer for their first SATAC preference, a further 

twenty received their second preference (14%) 

and ten received their third preference (7%). Four 

students received an offer on their fourth preference 

(3%), three a fifth preference (2%) and lastly one 

student their sixth preference. Overall, seven 

students did not submit an offer at all. Three of these 

students are pursuing dance courses interstate and 

overseas, and another is at the James Morrison 

Jazz Academy. Most pleasingly, another student, 

with a refugee background and not eligible for a 

Commonwealth Supported Placement, was offered a 

scholarship to university in Tasmania.

Of the 140 students who were offered a place 

at tertiary level, for the first time in recent years 

more students applied to The University of South 

Australia, (66 students, 47%), 56 students to the 

University of Adelaide (56, 40%) and Flinders also 

saw an increase in enrolments (18, 13%). The range 

of courses that students applied to was broad; a 

rise in popularity was experienced by Commerce, 

at 14 it was clearly the most popular degree. Next 

in popularity was Health & Medical Sciences with 

eleven students. Next most popular was Business 

Degrees and Psychological Sciences, then Law. Of 

the eight students who chose Law, six also opted for 

a double degree. Engineering has seen an increase 

in applicants in 2018, with six students, many also 

choosing double degrees in Engineering. Overall, a 

major trend can be seen in the rise in Health related 

courses, with 15 students in total choosing Health/ 

Medical Sciences across three institutions, as well 

as six students choosing occupational therapy, five 

for Nursing, four choosing Physiotherapy and four 

electing to study Medical Radiation Science. Two 

students received direct entry into Medicine, one at 

Flinders University and the other at Curtin University, 

WA.

STAFF PROFILE
TEACHER STANDARDS AND QUALIFICATIONS

In 2017, at the Senior School, we had sixty-five 

teachers with a minimum of a Degree and Diploma, 

ten with Double Degrees, ten with Honours, fifteen 

with Masters and one with a Doctorate.

At the Junior School, forty-two had a minimum of 

a Degree and Diploma, five with Double Degrees, 

two with Honours, seven with Masters and one with 

Doctorate.

All teaching staff had approved teaching status.
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WORKFORCE COMPOSITION
Saint Ignatius’ College employs 194 permanent staff, 

123 at the Senior School and 71 at the Junior School.  

At the Senior School, 46% are males and 54% are 

females, with 17% males and 83% females at the 

Junior School.  At the Senior School, 27% of staff are 

employed on a part-time basis, with 50% at the Junior 

School being part-time.

Currently, our records indicate that there are no staff 

members of Indigenous background.

SCHOOL SATISFACTION
Saint Ignatius’ College is committed to listening to 

the views and expectations from key stakeholders 

and commissions independent surveys to provide 

performance feedback on a wide range of related 

education topics.

The feedback from these surveys greatly assists 

the College with both its operational and strategic 

planning and its determination to continually improve 

the educational experience offered to the students.

In 2017, 154 parents and 222 students from Years 6 

and 12 participated in surveys and provided views 

on such areas as academic performance, pastoral 

care, religious formation, co-curricular, sport, 

communications, reputation and facilities.

Year 12 Parents

A selection of the Year 12 parent top level findings are detailed below, ranked in order of the importance parents 

placed on reasons for choosing a school for their child.

92% 88%
98% 95% 90% 97% 99% 90% 95% 94%

Focus on
student

wellbeing,
providing a

safe & caring
environment

Quality of
teaching

Academic
standards

Balanced
challenging
education

Well qualified,
impressive

staff

Reputation
and tradition

Catholic
School in
Ignatian
Tradition

Good
education at
reasonable

expense

SACE results Facilities and
resources

Percent Expectations Met/Exceeded

2017 SIC Adelaide Yr 12 Parents - Expectations Met/Exceeded - Top 10 (n=90)
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In relation to the top five areas parents noted as most 

important, expectations met/exceeded for students 

are:

• 84% of students expectations were met or 

exceeded in relation to the focus on student 

wellbeing

• 85% of students’ expectations were met or 

exceeded in relation to the quality of teaching

• 99% of students expectations were met or 

exceeded in relation to academic standards

• 94% of students’ expectations were met or 

exceeded in relation to a balanced challenging 

education

• 83% of students expectations were met or 

exceeded in relation to well qualified, impressive 

staff.

In relation to the top five areas parents noted as most 

important, expectations met/exceeded are:

• 92% of parents’ expectations were met or 

exceeded in relation to the focus on student 

wellbeing, providing a safe and caring 

environment 

• 88% of parents’ expectations were met or 

exceeded in relation to the quality of teaching

Year 12 Students

A selection of the Year 12 student top level findings are detailed below; ranked in order of the importance parents 

placed on reasons for choosing a school.

84% 85%
99% 94%

83%
94% 97% 97% 96%

72%

Focus on
student

wellbeing,
providing a

safe & caring
environment

Quality of
teaching

Academic
standards

Balanced
challenging
education

Well qualified,
impressive

staff

Reputation
& tradition

Catholic
School in
Ignatian
Tradition

SACE
results

Facilities and
resources

Social and
cultural
diversity

Percent Expectations Met/Exceeded

2017 SIC Adelaide Yr 12 Students - Expectations Met/Exceeded - Top 10 (n=146)

• 98% of parents’ expectations were met or 

exceeded in relation to academic standards

• 95%  of parents’ expectations were met or 

exceeded in relation to a balanced challenging 

education

• 90% of parents’ expectations were met or 

exceeded in relation to well qualified, impressive 

staff.
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Parent quotes on what they value about Saint 
Ignatius’ College:

The most valuable aspect of our association with 

the College would have to be the support and 

understanding received from the year directors, 

teachers and ancillary staff. Nothing has ever been 

any trouble in assisting with the goal of academic 

achievement and pastoral care of the student and 

family. Secondly the opportunity for our child to be 

involved in whatever aspect of College life they would 

like and the acceptance and encouragement to be the 

best individual they aspire to be.

The friends we have made. The friends that my 

children have made and their sense of being a 

contributor to society. My Year 12 student has had a 

wonderful thirteen years at St. Ignatius and we feel he 

is ready to take on the world. 

Sticking to the Jesuit ideals is a key differentiation 

for the school. This must be valued above all else 

otherwise it will fail when compared to other private 

schools. In fact stronger global Jesuit activities would 

be highly valued IMHO.

The connections we have made over the years.  The 

friendships our students have made.  The confidence 

and values they are leaving the school with knowing 

they can make a difference in the world.

The Ignatian vision of competence, conscience and 

compassion and family friendships established. My 

child’s dedication and commitment to the college 

although there were times in her schooling life that 

as parents we felt it didn’t meet her needs she didn’t 

want to attend another school as St Ignatius was 

like belonging to a family. We immensely thank the 

teaching staff who made a difference.

Parents and students were asked to provide open responses to the most valued aspects of Saint Ignatius’ College. 

The most frequently nominated aspects are: 
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I appreciate the young man I have leaving the 

college, aware of others less fortunate than him, 

compassionate and with strong friendships. He 

understands that hard work produces results and 

that you should always give your best. You should be 

kind to others. On a personal level, the school has 

been beyond compassionate to us as a family when 

we were faced with a tragedy at the end of 2015. The 

teachers and other staff have cared for us and have 

supported us in many ways. I will always be deeply 

grateful for this.

The connections we have made over the years.  The 

friendships our students have made.  The confidence 

and values they are leaving the school with knowing 

they can make a difference in the world.

The school has enriched my son’s life academically, 

spiritually and musically. It has complemented our 

family values & I’m extremely proud that my son is 

embarking on his next chapter in life as a confident 

young man. I appreciate the values the school has & 

the level of discipline. 

Great staff, excellent education and facilities and life 

long friends.

Community and social justice. Trying to be your best!

Student quotes on what they value about Saint 
Ignatius’ College:

The quality of my education and the opportunity to 

come back later on in life and coach and still be apart 

of the running of the college.

My friends, my education, how it has made me the 

person I am, knowing that it has done its best to make 

me the best person I can competence, conscious, 

compassion - educating the whole person. I most value 

the fact that I feel a part of the community. Even after 

graduating I know that it is a place that I can come 

back to and still contribute to. I am looking forward to 

taking part in Old Scholar activities, and I have already 

signed up to be a part of Old Ignatians netball. I value 

the fact that this school has been a significant part of 

my development of who I am, and therefore I want to 

give back to the community however I can. 

The friendships and relationships formed and the sense 

of community within the college. also the structure that 

the school has brought to my day to day life.

I value the community that I have become part of as it 

has always been something I have treasured and also 

my personal development as I have grown into a caring, 

well-mannered and competent person due to the 

opportunities provided by the college including Caroline 

Chisholm programs. Saint Ignatius’ College is known for 

its academic success and I am also very proud of the 

fact that I attend a school that is known for the students’ 

high achievements. 

Probably the sense of community and the morals 

that are taught surrounding love, leadership, and 

compassion. I believe St. Ignatius is unique in the 

comradery shared among the community as shown 

especially at events such as Intercol and sports day. I 

hope the college continues this trend and I wish it all the 

best for the future. 

The education and the strive for excellence at the 

College is highly valued, and the environment this 

creates strives students to achieve their best. The 

College community is also highly valued, and is 

welcoming of students and creates a comfortable and 

friendly environment where students are encouraged to 

have a positive mindset, and get along with each other. 

I believe attending the college has helped shape me into 

a good person who is well educated as whole person 

and able to communicate effectively with all sorts of 

people. 
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The development it has provided me and the 

opportunities it has presented me to grow and learn 

about my self as a person. I have valued the connection 

I have made with some of my teachers who have been 

of great support throughout my final year. 

The reputation and pride it has, especially with the 

development of its students and academic results. I also 

value the friendships and relationships I have formed 

between students and teachers. 

Parents who enrol via our Early Years are regularly 

consulted and their opinions sought regarding the 

Quality Improvement Plan for the Centre. Parent 

satisfaction levels are very high. The main area of 

challenge identified is being able to provide places for 

all applicants who seek them.

Our Junior School Out of School Hours Care service 

also regularly conducts parent surveys and seeks 

feedback in regard to each of the Quality Areas for 

that service. This is a major component of the regular 

audits of this service and informs many aspects of 

its program. Parent satisfaction is seen to be very 

high across all quality areas. An area of challenge 

is that some views have been expressed seeking an 

expansion of the service beyond the times already 

available.

Various working parties have been established by the 

College to allow staff members to contribute to the 

decision making processes and provide feedback to 

initiatives. Groups such as the Staff Appraisal Working 

Party, the Consultative Committee, the Ignatian Ethos 

Committee and the Staff Professional Development 

working party continue to seek feedback from staff via 

participation and membership. These groups provide 

a conduit between staff members (both teaching and 

administration) and the College Executive.

Student attendance and retention rates reflects a 

high level of satisfaction and enjoyment in attending 

the College. Although co-curricular activities are 

compulsory the high proportion of students who 

are involved in more than the basics requirements 

indicates a significant willingness to be involved in 

school based activities beyond the classroom.
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SCHOOL INCOME

In 2017, income for the school’s educational program 

was derived from the following sources.

Recurrent Income $
Private Income  18,010,754

Sundry Income  2,293,981 

Australian Government 

Recurrent Grants  7,724,793

State Government 

Recurrent Grants  2,015,351

TOTAL RECURRENT INCOME  $30,044,879
Capital Income
Private Income  1,487,569

Australian Government 

Capital Income                   0

TOTAL CAPITAL INCOME  $1,487,569

 

SCHOOL IMPROVEMENT
Self-Assessment Process
During 2017, the College continued to undertake a 

self-assessment process that further developed the 

School Improvement Plan, based in the domains 

specified in the Continuous Improvement Framework 

for Catholic School (CESA).

The College focused on the following areas of the 

continuous improvement framework.

High Quality Teaching and Learning

At the Junior School, a review of the delivery of 

Science and Information Technology was undertaken. 

Subsequently the College applied for, and won, a 

grant to work with the University of South Australia 

in developing a series of STEM projects at both the 

Junior School and also at the Senior School. These 

projects will be carried out in 2018.

Another initiative that occurred during 2017 was 

the development of a new role within the school 

leadership team to be appointed in 2018, that being 

the role of Head of Studies and Innovation. The Head 

of Studies and Innovation is responsible for ensuring 

that the education experience of students at Saint 

Ignatius’ College is characterised by a seamless 

progression to each new learning stage. The Head 

of Studies and Innovation is a creative leadership 

role established to facilitate collaboration amongst 

College leaders for the purpose of optimising 

cohesion in the education experience of students 

of the College. The role is designed to continually 

motivate engagement in innovation and best practice 

in the delivery of education services.

This role will address scope, sequence and cohesion 

in the areas of pedagogy, curriculum review and 

development and academic care. The role will 

promote the ongoing review and development of 

program innovation to ensure that the engagement 

of students and their families in the education 

experience at Saint Ignatius’ College facilitates 

undisrupted transition through each learning stage.

Orderly and Safe Learning Environments

During 2016 a new building was being constructed at 

the Senior School and in 2017 the College was able 

to gain access to this exciting new facility including 

open learning spaces and “maker spaces” for the 

applied technologies such as robotics and drones.

Refurbishment of various classrooms and sporting 

fields and courts at both campuses was undertaken 

to ensure students and teachers had access to well-

equipped and safe learning areas.
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The introduction of BYOD devices in Year 6 at the 

Junior School, as well as increased access to digital 

devices to other year levels required upgrading of the 

network at the Junior School.

The Ignatius Early Years Centre reviewed its 

increasing demand for resources and plans have been 

made to add more learning spaces to the centre.

Effective Use of Data/Focused Vision and Goals

Significant development of the school’s internal 

learning management system has occurred with 

the aim of improving communication and services 

to students and families. The development of 

the student and parent portal to parts of the 

College network has allowed the secure delivery 

of information such as student reports, database 

information and accounts to parents and care-

givers. However, the increased demand for digital 

communications has required a review of the learning 

management system currently used by the College 

and it is envisaged a new system will be required in 

the near future.

 Feedback from parents and students has also been 

sourced through an exit survey commissioned by the 

school using an external provider. The quality of the 

data collected is very high and will provide useful 

immediate feedback as well as long term longitudinal 

data to inform future strategic planning. This data 

may be used, with other data sources, in reviewing 

the current strategic plan and when developing a 

future strategic plan.

2017 School Improvement Plan

Catholic Identity 

The College places a high value on its Catholic 

identity and Jesuit heritage. We are extremely 

fortunate to have a strong Jesuit presence in the 

College with two Jesuits actively engaged full time 

on staff at the Senior School as well as regular visits 

by other Jesuits. At the Senior School significant 

Feast Days are celebrated each term with whole 

school masses. These masses are augmented by 

voluntary mass, offered fortnightly. The College 

Chapel has morning mass two days a week which 

staff and students are able to attend. Prayer is 

practiced regularly including at the start of the day 

and before each lesson. A Jesuit reflective practice, 

the Examen, is said every Wednesday at midday. The 

Junior School is adjacent to Saint Ignatius Church at 

Norwood, where students regularly attend services 

including weekly liturgies (prepared by a class on 

a rotation basis), school masses and sacramental 

instruction. 

One of the key leadership roles in the College is 

the Rector, a Jesuit who has oversight of the entire 

College and its Jesuit identity. He is supported by a 

Director of Ignatian Identity and Ethos at both the 

Junior School and Senior School. The Junior School 

also has a Religious Education Coordinator. The 

Senior School has a Faulty Director supported by 

two Curriculum Coordinators, one for Middle Years 

and one for Senior Years to develop and manage 

the Religious Education curriculum. There is also a 

Youth Minister who supports and engages students in 

liturgies, days of reflection and retreats. The College 

is committed to maintaining these support structures.

The College offers students the opportunity to 

engage in a number of community service activities 

across all year levels. A particular focus is given to 

community service in Years 9 to 11 where students 

are increasingly expected to engage in community 

service activities, culminating in Year 11 when 

students spend four school days working with groups 

representing and serving the marginalized in our 

community. These students are also expected to do 

another 15 hours (minimum) in their own time. There 

is a College Vice-Captain who has a focus on Social 

Justice and another who has a focus on Liturgies. 

There are also a number of social justice interest 

groups at both campuses. 
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Focused Vision and Goals

The vision for Saint Ignatius’ College is strongly 

influenced by the ethos of all Jesuit educational 

institutions, “Finding God in All Things” and “Being 

Men and Women for Others”. The governance 

structure has a Council made up of community 

members who contribute particular talents, 

experience and enthusiasm. In particular, current 

members bring experience in education, finance, 

the law, business and ICT. There are also five Jesuit 

priests on Council. The Council developed Strategic 

Plan is a working document that is used to give 

direction to how the College grows and develops. 

The College aims to provide a high quality education 

of an academic nature to a broad range of students. 

The profile of our graduates at graduation would 

be that they are open to growth, intellectually 

competent, loving, religious, and committed to 

justice. At the centre of all strategic decisions are the 

students in our care.

Communication with the community takes on a 

number of forms including circulars, website, internal 

learning management systems, newsletters, periodic 

magazine and a school annual. Increasingly, digital 

technologies are being embraced with the use of 

SMS and some social media platforms. Following a 

trial in 2016, a software package “Parent Paperwork” 

was introduced in 2017 to improve communication 

between the College and the community and reduce 

our environmental impact by reducing the amount of 

forms being distributed in hard copy.

Strong Leadership

The College has invested heavily in developing a 

leadership structure that provides direction as well 

as support to all in the community. For a number 

of years, the College Executive, responsible to the 

College Council and responsible for the day to day 

running of the College comprised the Rector, Head 

of Senior School, Head of Junior School and Head 

of Business. During 2017, a review of the leadership 

structure was undertaken and a slightly modified 

model will be introduced in 2018, reinforcing the role 

of the Rector, but also introducing a new position of 

Principal who has oversight of the whole College, 

acting as CEO of the enterprise and responsible to 

the new College Board. 

At each school, leadership teams comprising both 

curriculum and pastoral care staff develop plans to 

deliver high quality curriculum and care to students.

Professional development opportunities are provided 

to staff in leadership roles to ensure best practices 

are used at the College.

All leaders in the College are expected to undergo 

training in Ignatian ethos including a number of 

workshops, seminars and retreats. These professional 

development opportunities are also available to all 

other members of staff.

High Expectations of All

The Jesuit ethos of “Finding God in All Things” and 

“Being Men and Women for Others” reinforces 

the expectation that all members of the College 

community continually strive for excellence in all they 

do.

Education is seen as a shared responsibility between 

families and the College. This is discussed openly 

with families to ensure all in the community are 

working towards a common goal. This occurs 

at parent information evening, parent teacher 

interviews and welcome functions.
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High Quality Teaching and Learning

The College offers a wide ranging curriculum. The 

Jesuit tradition of a Christian Humanism curriculum 

forms the basis of subject offerings, mindful of the 

need to offer an engaging and relevant curriculum 

that will enable students to realise their potential 

and develop their own gifts and talents. At Year 12 

over 35 subjects are offered including five languages, 

Creative Arts, Sciences, Physical Education, 

Technology, English, Mathematics, Commerce, 

Histories and Religious Education. VET options are 

becoming increasingly popular, both as standalone 

options and also embedded within subjects.

All teaching staff are encouraged and supported to 

attend professional development activities in their 

curriculum areas or general teaching practices. 

In the senior years, many teachers are engaged in 

assessment activities with the SACE Board.

Student engagement in learning can be identified 

a number of ways. The very high attendance rate 

reflects the students’ willingness to engage in their 

education. This is also reflected in the extraordinarily 

high level of participation in a whole range of school 

activities outside the traditional learning space of the 

classroom. Many co-curricular activities are offered 

by the College which enable students to continue 

their learning in a range of settings including sports, 

Drama, Music, Debating, Public Speaking, Social 

Justice initiatives, Chess, Tournament of Minds and 

Future Problem Solving.

The College has a Professional Learning committee 

which oversees the learning needs of staff members. 

This can range from individual needs to whole 

school initiatives. Individual staff are encouraged 

and supported to attend professional development 

activities ranging from one day seminars and 

workshops to interstate and international 

conferences.

As a way of further developing the quality of 

our teachers, the College invested in a program 

run by Curtin University. The Classroom Climate 

Questionnaire (CCQ) developed by the University, 

aims to promote effective school improvement by 

studying the needs of the students and applying 

different teaching techniques accordingly. It entails 

using a comprehensive online survey aimed at 

improving student outcomes through teacher‐driven 

professional learning. The survey provides staff 

with invaluable insights into how students perceive 

their learning environment and their active learning 

engagement. The feedback from the questionnaire 

is used to guide plans of action aimed at improving 

the classroom climate, which is implemented using 

an interactive process of action and reflection. The 

program utilises a post survey to provide evidence 

related to the success of the teachers’ efforts. 

The CCQ also requires teachers to engage in a 

collaborative action process as a way of building 

collegiality, sharing ideas and building a learning 

organisation.

Effective Use of Data

At the Junior School written reports are sent to 

parents twice a year. These are supported with 

parent teacher interviews at the start of the year 

and as required. At the Senior School there are four 

written reports each year as well as parent teacher 

interviews.

At the Senior School, after each reporting cycle 

all grades for all students are reviewed by a panel 

to identify students at risk and those who are 

demonstrating personal excellence and growth. This 

data, in conjunction with other sources of data such 

as NAPLAN, competition results or surveys (PISA, 

TIMMS, Mission Australia, Student Engagement 

and Well-being Survey, etc) are used to monitor 

student progress and inform teaching program 

redevelopment.
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Orderly and Safe Learning Environments

The Pastoral Care Structures at the College have 

been developed to ensure all students have a 

significant adult at the College with whom they can 

develop a safe, professional relationship. 

Members of the College pastoral care leadership 

teams have invested significant time investigating 

current research into positive psychology to 

determine how best to incorporate it into our 

environment.

At the Senior School, Pastoral Care Structures start 

with Home Group Teachers who have immediate 

care for students in their class. These Home Group 

Teachers are supported by Year Level Coordinators 

and then Deans of Students for Middle Years 

and Senior Years. Year groups meet regularly to 

monitor the progress of students in their care. This 

is supported by regular meetings of all teachers 

of a particular year level to gain feedback from all 

teachers about the students. In the Junior School 

class teachers assume the primary role of care for 

students in their class. Teachers in each year level 

meet regularly to share information about both 

curriculum and pastoral matters. Both schools have 

counsellors available for students.

Strong Home/School/Community Engagement

Engagement with families is supported through 

the extensive co-curricular program and an active 

Parents and Friends Association. Other organisations 

such as the Old Ignatians Association and Fidelis 

(Past-parents Association) support the broader 

College community through various social events.

A new initiative of New Parent Dinners in Term One 

helped new families meet members of the College 

Community and the College Leadership Team to 

promote a feeling of welcome into our community.

A number of community building events such 

as a College Fair, Music Cabaret, Grandparents 

mornings at both campuses, family picnic day are 

also organized on a regular basis to build the sense of 

community.

Progress towards achieving 2016 goals

During 2017, the College made significant progress 

towards achieving the goals set in 2016.

The new curriculum leadership model implemented 

in 2016 provided many positive outcomes in the 

development of innovative teaching practices and 

renewal of subject courses. 

At the beginning of 2017 access to the new Caroline 

Chisholm Building began. One of the aims of the 

new building is to bring together, in one location, 

the services most readily accessed by students and 

parents in particular as well as update services for 

staff members. Previously, many of these services 

were spread across the whole campus. These 

services include access to the school counsellor, 

careers counsellor, infirmary, curriculum and pastoral 

leaders, two new reception areas, the Finance 

Department and Advancement Office as well as a 

new staff room. There is also one floor of teaching 

space which has been designed to incorporate a 

range of flexible learning areas.
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