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COLLEGE FEATURES
Saint Ignatius’ College is an independent, 
Catholic, co-educational school. The Junior 
School for Early Years and Reception to Year 
6 students is located at Norwood. The Senior 
School, comprising Years 7 to 12, is located at 
Athelstone, approximately 15 minutes away from 
both the CBD and the Junior School. 

In 2016, there were a total of 1,366 students, 829 
at the Senior School and 537 at the Junior School.  
At the Senior School 55% were males and 45% 
females. These percentages are replicated at the 
Junior School. Currently there are no enrolments 
of students of Indigenous background and all 
students are enrolled as full-time students.

The College is one of four Australian Jesuit 
colleges which form part of the network of over 
1,000 Jesuit educational communities throughout 
the world, which began with the visionary Saint 
Ignatius Loyola some 460 years ago. A Jesuit 
education is based on Christian Humanism and 
emphasises the development of the ‘whole 
person’ – spirit, mind, heart, body, and will. It 
embraces the intellectual and the affective, the 
spiritual and the physical dimensions of the 
human person, fostering the imagination and the 
ability to evaluate critically.

In traditional Jesuit terminology, our cura 
personalis approach involves our caring for and 
treating students as unique and gifted young 
people. The ideal for our Ignatian graduates is to 
become ‘young men and women of competence, 
conscience, compassion and commitment’ with a 
concern for excellence in all fields of endeavour. 

Since education is a lifelong process, it is our 
aim to instill in our students a desire to keep on 
learning and a delight in what is learnt, which 
will remain with all of them beyond their College 
days. The formation of our young men and 
women is such that we hope that our world will 
be a better place for their presence in it. 

SAINT IGNATIUS’ COLLEGE
SCHOOL PERFORMANCE REPORT 2016

Under the Schools Assistance Act, all schools are required to report School Performance Information annually 
to their communities. The following information relates to Saint Ignatius’ College, Adelaide, for 2016.
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STUDENT ATTENDANCE
At the Senior School the average student 
attendance was 94.2 % and at the Junior School 
student attendance was 95.2 % in 2016.

Overall attendance within each year level was as 
follows:

Reception  94.4%
Year 1   94.4%
Year 2   94.9%
Year 3    95.4%
Year 4   95.7%
Year 5   95.2%
Year 6   96.4%
Year 7   95.0%
Year 8   94.5%
Year 9   94.4%
Year 10   93.7%
Year 11   94.3%
Year 12   93.4%

The attendance roll is taken at the start of 
the day. Parents/guardians are expected to 
telephone or email the College before 9.30 am 
on the day of the student’s absence. If parent/
guardian contact has not been made and a 
student is listed as absent, Reception staff 
contact the family to determine the student’s 
whereabouts.

Approved leave during the school term for more 
than three days may be granted by the Head of 
Senior School or Junior School following a written 
request from the parents/guardians of students.

Where a student has extended unapproved 
non-attendance, an interview is arranged with 
College Senior Staff and the family to determine 
the best course of action. In the Junior School, 
where a student has extended unapproved 
non-attendance, a letter highlighting absences 
is sent to parents and an interview is arranged 
to discuss the best course of action.  In the case 
of a significant number of late arrivals contact 
is made by formal letter to parents and if no 
apparent improvement to punctuality is seen, an 
interview is arranged to discuss the best course 
of action.
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STUDENT LEARNING OUTCOMES
STUDENT OUTCOMES IN STANDARDISED NATIONAL LITERACY AND NUMERACY TESTING
The mandated National Assessment Program – Literacy and Numeracy (NAPLAN) tests are conducted 
annually for students in Years 3, 5, 7 and 9.  
Nationally, at Year 7, 94% of students completed the NAPLAN tests with 2% withdrawn, another 2% 
exempt and absenteeism averaging 2%. However, at Saint Ignatius participation rates are significantly 
higher as 99% of students participated, 1% absent, with no students exempted or withdrawn.
At Year 9, student illness resulted in increased absences, although overall attendance at each test 
averaged 94% with only one student withdrawn from testing. This can be compared to national figures 
where 90% of students completed the NAPLAN tests with approximately 5% withdrawn or exempt and 
another 5% absent.
The table below reports the mean scores for Years 3, 5, 7 and 9 at the College compared with South 
Australia state averages for each aspect of the NAPLAN testing:

Once again, in all aspects and across all year levels of the NAPLAN assessment, Saint Ignatius’ students 
achieved above the state mean scores.  Regarding students meeting the National Minimum Standards 
(NMS), the data represented in the tables below shows that our students achieved very well, surpassing 
previous years. 

At Year 3, only one student did not achieve a benchmark (Grammar/Punctuation), while at Year 5 
all students achieved the NMS. At Year 7, all Ignatian students achieved the NMS in four of the five 
domains, while at Year 9 all Ignatian students achieved the NMS in three of the five domains.

Student achievement scores are calculated on the number of items the student answered correctly and 
the difficulty of those items. The mean score is the average of the student scores. As the Saint Ignatius’ 
cohort is of sufficient size, we do not expect it to be affected by a few high or low scores. 

A comparison between the 2008 and 2016 NAPLAN results is provided on the next page for each year 
level. These tables represent the characteristics of each cohort, as indicated in the different mean scores.

Year 3 Year 5 Year 7 Year 9
SIC State SIC State SIC State SIC State

Reading 474 414 556 491 588 538 621 575
Writing 468 412 519 467 564 516 603 545
Spelling 431 411 533 483 584 537 631 572
Grammar/ Punctuation 495 420 546 491 603 537 636 567
Numeracy 433 386 529 477 610 542 620 577
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Year 3 Mean Score

2008 2009 2010 2011 2012 2013 2014 2015 2016 Long Term 
Average

Reading 448 455 454 452 463 461 474 480 474 462

Writing 446 447 449 434 438 465 434 433 453 444

Spelling 454 453 438 440 458 446 462 431 468 450

Grammar/ 
Punctuation

470 463 434 456 459 473 486 475 495 468

Numeracy 433 437 411 423 448 425 433 424 433 430

At Year 3, the results are exceptional. Not only 
are all 2016 results an improvement on 2015, but 
overall, they are the best results of any previous 
testing period. Across all aspects, the 2016 mean 
scores surpassed the long term average.

The 2016 Spelling and Grammar/Punctuation 
results were the highest recorded, while the 
Reading and Writing results were the equal 
second highest since 2008.

Nearly as impressive were the Year 5 results, with all mean scores equaling or surpassing the long term 
averages. The 2016 Spelling result was the highest on record, the Reading and Numeracy results were the 
second highest since 2008.

Year 5 Mean Score

2008 2009 2010 2011 2012 2013 2014 2015 2016 Long 
Term 
Average

Reading 508 543 517 544 543 559 541 551 556 540

Writing 518 524 518 536 509 505 517 521 519 519

Spelling 514 526 509 513 526 516 530 523 533 521

Grammar/ 
Punctuation

532 549 534 542 529 547 551 544 546 542

Numeracy 499 517 511 521 517 522 534 528 529 520

National Minimum Standard Band 4
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The 2016 results at Year 7 compare favourably to recent years with the mean scores surpassing mean 
scores of previous years. The Year 7, 2016 mean scores in Grammar and Punctuation and Numeracy 
were the  highest since 2013, while the mean scores for Reading, Writing and Spelling were the second 
highest since 2013.

As expected, coinciding with these improved mean scores was a reduction in the number of students 
not surpassing the national minimum standard. While the percentage of students performing at the 
benchmark diminished slightly in Reading, it improved in Grammar/Punctuation, Writing, Spelling and 
Numeracy, where 100% of the students reached the benchmark.

At Year 9, the 2016 results do not appear as successful as previous years with mean scores in Reading, 
Writing and Numeracy below previous years. However, the 2016 mean score for Spelling was the highest 
since 2013 and the Grammar/Punctuation mean score the second highest. It is interesting to note that with 
reference to this cohort’s previous testing in 2014, results show that the mean score in Numeracy was the 
lowest since 2008 and further analysis needs to be made of the impact of new students at Year 8.

Year 7 Mean Score Mean Scores as Proficiency Band % of students who achieved the 
National Minimum Standards

2013 2014 2015 2016 2013 2014 2105 2016 2013 2014 2015 2016

Reading 578.9 588.9 579.7 588 7 8 8 8 100 99 100 99

Writing 560 570.3 560.7 564 7 8 8 7 100 99 97 100

Spelling 584.5 580.7 575.3 584 8 7 7 8 99 100 97 100

Grammar/ 
Punctuation

576.6 599.6 581.9 603 7 8 8 8 100 100 97 100

Numeracy 578 576.4 583.1 610 7 7 7 8 100 99 99 100

National Minimum Standard Band 5

Year 9 Mean Score Mean Scores as Proficiency Band % of students who achieved the 
National Minimum Standards

2013 2014 2015 2016 2013 2014 2105 2016 2013 2014 2015 2016

Reading 636.3 624.2 623.1 621 9 8 8 8 99 100 99 99

Writing 621.4 616.9 606.6 603 8 8 8 8 99 97 98 96

Spelling 626.2 625.8 624.2 631 8 8 8 8 99 98 98 100

Grammar/ 
Punctuation

648.3 629.3 624.9 636 9 8 9 9 99 99 98 100

Numeracy 658.3 627.4 627 620 9 8 9 8 99 100 100 100

National Minimum Standard Band 7
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Regarding results from ‘like schools’, the results 
are an improvement on 2015. At Years 3 and 5, 
Saint Ignatius’ was not below the like schools’ 
mean in any aspects, while at Years 7 and 9 the 
College is similar to like schools in more areas than 
last year. However, at Year 9, the Numeracy result 
follows a pattern with every previous year of 
testing where this cohort has always scored below

While mean scores have useful comparison 
purposes, a better indication of student 
achievement is the estimation of student growth 
from their previous testing two years earlier. 
Estimated standardised student progress between 
years compares the growth in Ignatian students 
with the growth in students at similar ability 
in previous testing. On a national level 25% of 
students achieved growth at lowest level, 50% at 
medium level and 25% at highest level.

their like schools.

Overall, the 2016 results show that Saint Ignatius’ 
students achieved well above their counterparts 
across the state. More importantly, teachers have 
used the data from this testing in conjunction 
with other student performance data to offer the 
required support and learning programs at the 
various year levels. 

At Year 7 Reading, 30% of students achieved 
growth in the Upper level while in Numeracy 47% 
of students achieved growth in the upper level.

At Year 9 Reading, 37% of students achieved 
growth in the Upper level while in Numeracy 36% 
of students achieved growth in the upper level.

Consequently, it can be summarised that Ignatian 
students have achieved better growth than the 
national cohort.
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was one of only twenty seven students in the 
state to receive this prestigious award.

• The Co-ordinating Italian Committee Prize for 
Italian was awarded to one of our students. 
The prize recognizes the student who has 
been judged first in the state in the subject.

The graph below provides a visual representation 
of how our students performed in comparison to 
the state in the grade bands A to E.

Our students are provided opportunities to 
engage and complete competencies in a number 
of Vocational Education and Training (VET) 
courses, both at the College and externally 
through our membership of Regional Eastern 
Adelaide Development Initiatives (READI) Inc. 
Seven students were enrolled in a Certificate 
II Aquaculture course, with three of these 
completing the full certificate. Two of these 
students had special needs. No students 
were enrolled in external VET through EASC. 
One student completed a full Certificate III 
in Information Digital Media and Technology 
through AIE. One student completed a full 
Certificate I in Education and Skills Development 
through Barkuma.

Thirty-three students were subsidised by the 

SECONDARY SCHOOL OUTCOMES
Our Year 12 2016 results were reported via the 
College Circular distributed to parents at the start 
of the year, as well as on the College website and 
via an insert included in the College’s prospectus, 
available from the College Registrar. 

In summary:

• All Year 12 students gained their South 
Australian Certificate of Education.

• Eight students, 5.8% of our eligible cohort, 
achieved an ATAR of 99 or above, i.e. in 
the top 1% of the state. Moreover, 30.4% 
achieved an ATAR of 95 or above, in the top 
5% of the state, and 54.3% achieved an ATAR 
of 90 or above, in the top 10% of the state.

• Our students gained 82 A+ grades, including 
39 Merits, 183 As, and 183 A-s, a total of 448 
grades in the A band. This equates to almost 
52% of the total grades.

• The average ATAR was 86.4 and the median 
score was 90.4.

• The highest ATAR was 99.9, achieved by two 
students.

• 17% (24) of our Year 12 students gained 
subject Merits, which were spread across 18 
subjects involving 20 teachers.

• One student was a recipient of a Governor 
of South Australia Commendation Award. 
The award not only recognises outstanding 
academic performance, but also exemplary 
service to the wider community in one or 
more of the SACE Capabilities. The student 
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College in a barista training course through AHTIS 
and completed the qualification that was offered.

A Certificate III in Media was introduced this 
year. During the course of the year, 35 students 
studied this at Year 11; 17 of these completed 
the full certificate. 

The Certificate III in Media was also offered in 
Year 10, with the view that the students could 
complete this if they continued to study it at Year 
11. As a result, 66 students are now part way 
through the Certificate III in Media, which can be 
used towards SACE Stage 2 completion and used 
for calculating an ATAR.

A total of 128 students (81 males and 47 females) 
studied VET in 2016, an increase from 2015. Of 
these, 18 completed a full Certificate III which 
accounts for 12% of our Year 12 cohort. 

Three students completed a full Certificate II 
and a total of 27 students with special needs 
undertook a VET course in 2016.

A total of 35650 hours of VET were delivered to 
students at the College in 2016, compared to 
19885 in 2015.

POST-SCHOOL DESTINATIONS
Of 134 students who made an application 
through SATAC for 2017, 130 were offered 
a place at tertiary level; 102 students (76%) 
received an offer for their first SATAC preference, 
a further 17 received their second preference 
(13%), 11 received their third preference (8%). 
Four students received an offer on their fourth 
preference (3%). Four students did not submit an 
offer at all, one of whom is currently studying at 

the University of Sydney. 

Of the 134 students who were offered a place 
at tertiary level, again the majority of the 
cohort (62 students, or 46%) obtained a place 
at the University of Adelaide. In addition, 54 
students (40%) applied to the University of 
South Australia. Flinders University rose in 
popularity from 12 students the previous year to 
18 students (14%). Interestingly, more students 
are opting to pursue their studies interstate. Of 
the students who were offered places in South 
Australia, three have decided to study interstate; 
one each at the University of Melbourne and 
at the University of Sydney and another at the 
University of Technology, Sydney.  The range of 
courses that students applied to was broad. Law 
was again very popular; second in popularity 
was Commerce, followed by Pharmacy, Medical 
Radiation, and Teaching. Engineering has seen 
an increase in applicants in 2016, with many 
students also choosing double degrees in 
Engineering. One student received an offer to 
study Medicine; she received multiple offers 
from a variety of institutions across the country 
and decided upon the University of Adelaide.

STAFF PROFILE
TEACHER STANDARDS AND QUALIFICATIONS

In 2016, at the Senior School, we had 59 teachers 
with a minimum of a Degree and Diploma, 13 
with Double Degrees, ten with Honours, 14 with 
Masters and three with Doctorates.

At the Junior School, 45 had a minimum of a 
Degree and Diploma, five with Double Degrees, 
two with Honours, seven with Masters and one 
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with a Doctorate. All teaching staff had approved 
teaching status.

WORKFORCE COMPOSITION
Saint Ignatius’ College employs 200 permanent 
staff - 125 at the Senior School and 75 at the 
Junior School.  At the Senior School, 44% are 
males and 56% are females, with 16% males and 
84% females at the Junior School.  At the Senior 
School, 26% of staff are employed on a part-time 
basis, with 46% at the Junior School being part-
time. Currently, our records indicate that there 
are no staff members of Indigenous background.

SCHOOL SATISFACTION
In 2014, as part of the College’s continuous 
review and improvement process, the Rector 
commissioned parent and student satisfaction 
reviews, covering most key aspects of education 
at Saint Ignatius College. These reviews 
continued in 2016 and an additional survey for 
parents and students at Year 6 was introduced. 

The feedback from these surveys greatly 
assisted the College with both its operational 
and strategic planning and its determination to 
continually improve the educational experience 
offered to the students.

The 2016 review allowed parents and students 
who participated in the surveys to provide views 
on such areas as academic performance, pastoral 
care, Arts and Activities, sport, communications, 
reputation and facilities.

From the results, we have identified some areas 
where further improvement can be made and 
the College Council will be using this input for 
their future plans.

Saint Ignatius’ College is committed to 
listening to the views and expectations from 
key stakeholders. In 2016, 154 parents and 
179 students from Years 6 & 12 participated 
in surveys and provided views on such areas 
as academic performance, pastoral care, 
Religious formation, Arts and Activities, sport, 
communications, reputation and facilities.

Parents
A selection of the Year 12 parent top level findings are detailed below, ranked in order of the importance 
the parents placed on reasons for choosing a school for their child:

In relation to the top five areas parents noted as most important, expectations met or exceeded are:

• 94% of parents’ expectations were met or exceeded in relation to the focus on student wellbeing.

• 91% of parents’ expectations were met or exceeded in relation to the quality of teaching.

• 99% of parents’ expectations were met or exceeded in relation to academic standards.

• 98%  of parents’ expectations were met or exceeded in relation to a balanced challenging education.

• 91% of parents’ expectations were met or exceeded in relation to well qualified, impressive staff.
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Students

A selection of the student top level findings are detailed below: 
• 85% of students’ expectations were met or exceeded in relation to quality of teaching.
• 97% of students’ expectations were met or exceeded in relation to academic standards.
• 83% of students’ expectations were met or exceeded in relation to focus on student wellbeing.
• 81% of students’ expectations were met or exceeded in relation to well qualified, impressive staff.
• 80% of students’ expectations were met or exceeded in relation to good education at reasonable   

expense.
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Year 12 parents on what they value about Saint 
Ignatius’ College:

To be part of an extremely well respected school. 
To be part of a Jesuit community, one which I was 
unaware even existed. To be able to teach a child 
to be aware of life around them and the needs 
of others and to never ask for reward, which I 
believe is the greatest lesson to teach a child. 
The community spirit the College instills in all its 
members. 

Watching children develop and grow into 
confident young adults with core values that 
give them an excellent foundation and lifetime of 
opportunity. 

Most staff convey a genuine interest in students 
and their success in education and life. A strong 
consistent message to strive for the best each 
student can be, and to care for others. The 
humble, understated success of the school.

I like to be involved and like to know what’s 

happening with things in the school, but mainly 
I want my child to be part of a whole community 
that feels liked and appreciated every day.

The care of the teachers in general and the 
friendships my child has formed to become a 
confident young person.

Jesuit ethos, strong belief in developing the 
student as a person for others.

The social aspect - i.e. the students have a similar 
upbringing where the parents are united in what 
they want for their children and are united in the 
support they provide. The fact that the school 
along with the parents work towards creating 
the whole person; the Jesuit philosophy, the 
general feeling that SIC is a safe place of high 
level learning, and finally the people and the 
friendships that have been made.

The College has been wonderful in allowing my 
daughter to pursue her sporting passion whilst 
maintaining an excellent academic standard. The 

Parents and students were asked to provide open responses to the most valued aspects of Saint Ignatius’ 
College. The most frequently nominated aspects were:     
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College has been incredibly supportive. I note 
that there have been significant improvements in 
this support since my elder children went through 
(it was then very much academic driven with few 
allowances made). More importantly, however, 
the College has given all my children a sense of 
community, compassion and justice. This is why I 
love the school so much!

The strong sense of community and tradition. 
The pastoral and academic strengths. The 
relationship with Heads of Schools, individual 
teachers and parents. I would like to add that 
Music has been a wonderful education for my 
son at the school and the Music teachers at the 
Senior School and Junior School are excellent 
and inspiring. The new theatre and music rooms 
are just wonderful. Learning an instrument 
throughout school and doing Music as a Year 
12 subject has been a great release for my son. 
It has balanced out his academic studies and 
sporting commitments. It has helped him to relax. 
The Year 12 heads of music have been brilliant 
with my son and got him involved with orchestras 
and performances.

Pride that my son has been the recipient of such 
a wonderful (Jesuit) education. From the moment 
I did the parent tour, so many years ago, I was 
determined I would send him here. I believe the 
College really has educated my son in body, mind 
and spirit, and I will be forever grateful.

The College is something I feel proud of because 
of its focus on educating our sons and daughters 
in a holistic way, with significant emphasis on 
developing a sound social conscience.

The wonderful friendships our daughter has 

developed over the years, the experiences she 
has had, and the fact she has been recognised  
as an individual with individual needs (not just 
a number) and praised for her achievements. 
We have also valued the community spirit of the 
school and the professionalism and friendliness 
of all the teachers we have encountered. We 
are extremely pleased with our daughter’s 
achievements at Saint Ignatius. 

Year 12 students on what they value about Saint 
Ignatius’ College:

I love the fact that Saint Ignatius College is a 
friendly area; when I first came to the school I was 
very included and fit in very quickly. I also love that 
all the teachers are willing to help. 

The fact that it is such a good school. It has very 
good resources and very good rules, which are 
made for the physical and mental safety of others. 
The people here are very friendly and I know that I 
have definitely changed as a person since I joined 
[the College]. I have become much friendlier than I 
was before I started here. 

I value College pride the most. I feel that Ignatians 
are associated with school pride and school 
passion. We always want to love the school and 
that is what makes Ignatius, Ignatius. Mr Coffey 
and Ms Doyle also make Ignatius what it is.

What I value most about my association with the 
College is that we learn a lot of subjects and the 
teachers go into depth about what we’re doing. 
The teachers are always happy, very encouraging 
and engaging.

How the school incorporates fun into lessons and 
how all the staff are friendly with the students.
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The thing I value most is how understanding the 
College is and how if you’re stressing over things 
they can help you. When teachers explain things 
they make sure everyone knows what they’re 
doing. Also, I love spending time at school with my 
friends in a happy environment.

I value the College community - everyone is 
willing to stand up for others. Also, the academic 
performance; [the College] really puts kids to the 
test to try their hardest. I have learnt a lot through 
my time at Saint Iggies.

I most definitely value the sense of community 
and the care shown by each individual within the 
College. I mentioned in my graduation interview 
that every day I am greeted with a smile, or “good 
morning” as I approach the Year 12 corridor. The 
fact that I can consider Saint Ignatius College to be 
another family is something that I will forever value 
in the years to come and I acknowledge that it has 
made me the person I am today.

I value the relationships I have formed with 
teaching staff and other students. Also my 
academic achievements thus far, which I know will 
assist me in the pursuit of the career of my dreams.

The education of the whole person, body, mind 
and spirit. The staff’s commitment to guiding their 
students through SACE Stage 2 and the engaging 
lessons planned by the staff. Their enthusiasm for 
teaching and their eagerness to catch up at recess, 
lunch or after school, to ensure you can understand 
everything they have taught you.

Saint Ignatius has such a high reputation and being 
able to say that I have attended Saint Ignatius 
College is something to be proud of. I also value the 
friendships that I have made in the community and 

in the school, whether it be teachers, students or 
other community members. 

I value the friendships and relationships that I have 
formed, as well as the values that it has given me. 
Furthermore, I know that having the College on my 
resume means that other people know I have been 
raised with good values, which will help my future 
career.

Parents who enrol via our Early Years are regularly 
consulted and their opinions sought regarding the 
Quality Improvement Plan for the Centre. Parent 
satisfaction levels are very high. The main area of 
challenge identified is being able to provide places 
for all applicants who seek them.

Our Junior School Out of School Hours Care 
service also regularly conducts parent surveys and 
seeks feedback in regard to each of the Quality 
Areas for that service. This is a major component 
of the regular audits of this service and informs 
many aspects of its program. Parent satisfaction 
is seen to be very high across all quality areas. An 
area of challenge is that some views have been 
expressed seeking an expansion of the service 
beyond the times already available.

Various working parties have been established 
by the College to allow staff members to 
contribute to the decision making processes 
and provide feedback to initiatives. Groups 
such as the Staff Appraisal Working Party, the 
Consultative Committee, and the Ignatian Ethos 
Committee continue to seek feedback from staff 
via participation and membership. These groups 
provide a conduit between staff members (both 
teaching and administration) and the College 
Executive.



School Performance Report 2016 15

Student attendance and retention rates reflect 
a high level of satisfaction and enjoyment in 
attending the College. Although co-curricular 
activities are compulsory, the high proportion of 
students who are involved in more than the basic 
requirements indicates a significant willingness to 
participate in school-based activities beyond the 
classroom.

SCHOOL INCOME
In 2016, income for the school’s educational 
program was derived from the following sources:

Recurrent Income
Private Income   $17,927,752 
Sundry Income   $  2,169,212 
Australian Govt. Recurrent Grants $  7,612,364 
State Govt Recurrent Grants  $  1,977,324 
TOTAL RECURRENT INCOME  $29,686,652 
Capital Income
Private Income   $ 1,304,447 
Australian Govt. Capital Income $   ______0
TOTAL CAPITAL INCOME  $ 1,304,447

 

SCHOOL IMPROVEMENT
Self-Assessment Process
During 2016, the College continued to undertake 
a self-assessment process that further 
developed the School Improvement Plan, based 
on the domains specified in the Continuous 
Improvement Framework for Catholic Schools 
(CESA).

The College focused on the following areas of the 
continuous improvement framework.

High Quality Teaching and Learning

In order to ensure the delivery of high 
quality teaching and learning, there were a 
number of reviews of curriculum offerings at 
the Senior School. This lead to a number of 
recommendations for new subject offerings in 
the senior years, to be introduced in 2017. 

Orderly and Safe Learning Environments

A number of key pastoral and curriculum leaders 
continued ongoing professional development in 
the area of positive psychology. While there are 
a number of similarities and parallels between 
the theory and practice of positive psychology 
and the Ignatian ethos, it was deemed important 
to further investigate how best practices from 
positive psychology could be incorporated 
in the pastoral and curriculum structures at 
the College. Research into best practice with 
regards to learning environments, both internal 
and external, was carried out by a number of 
interested parties. This resulted in some changes 
to classroom configuration and furniture, as well 
as the construction of some outdoor learning 
places utilising the creek environment running 
through the school grounds.

Planning for a teaching and learning space in 
a new building constructed during 2016 was 
also carried out. The new space was developed 
to allow a range of teaching and learning 
methodologies to be implemented, as well as 
access to resources such as laser cutters and 3D 
printers.

Effective Use of Data/Focused Vision and Goals

Significant development of the school’s internal 
learning management system has occurred 
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with the aim of improving communication 
and services to students and families. The 
development of the student and parent portal to 
parts of the College network has allowed the trial 
of secure delivery of information (such as student 
reports, database information, and accounts) to 
a limited number of recipients. A full roll out of 
electronic reports and accounts is expected by 
2017.

Feedback from parents and students has 
also been sourced through an exit survey 
commissioned by the school using an external 
provider. The quality of the data collected is very 
high and will provide useful immediate feedback, 
as well as long term longitudinal data to inform 
future strategic planning. This data may be used 
with other data sources in reviewing the current 
strategic plan when developing a future plan.

2016 School Improvement Plan

Catholic Identity 
The College places a high value on its Catholic 
identity and Jesuit heritage. We are extremely 
fortunate to have a strong Jesuit presence in the 
College with four Jesuits actively engaged on 
staff at the Senior School. At the Senior School, 
significant Feast Days are celebrated each 
term with whole school masses. These masses 
are augmented by voluntary mass, offered 
fortnightly. The College Chapel has morning 
mass two days a week which staff and students 
are able to attend. Prayer is practiced regularly 
including at the start of the day and before each 
lesson. A Jesuit reflective practice, the Examen, 
is said every Wednesday at midday. The Junior 
School is adjacent to Saint Ignatius Church at 
Norwood, where students regularly attend 

services including weekly liturgies (prepared by 
a class on a rotation basis), school masses, and 
sacramental instruction. 

From a structural point of view, the College is 
headed by the Rector, a Jesuit who has oversight 
of the entire College and its Jesuit identity. He 
is supported by a Director of Ignatian Identity 
and Ethos at both the Junior School and Senior 
School. The Junior School also has a Religious 
Education Coordinator. The Senior School has a 
Faculty Director supported by two Curriculum 
Coordinators (one for Middle Years and one 
for Senior Years) to develop and manage the 
Religious Education curriculum. There is also 
a Youth Minister, who supports and engages 
students in liturgies, days of reflection and 
retreats. The College is committed to maintaining 
these support structures.

The College offers students the opportunity 
to engage in a number of community service 
activities across all year levels. A particular 
focus is given to community service in Years 9 
to 11, where students are increasingly expected 
to engage in community service activities, 
culminating in Year 11 when students spend four 
school days working with groups representing 
and serving the marginalised in our community. 
These students are also expected to do a 
minimum of another 15 hours community service 
in their own time. There is a College Vice-Captain 
who has a focus on Social Justice and another 
who has a focus on Liturgies. There are also a 
number of social justice interest groups at both 
campuses. 

Focused Vision and Goals

The vision for Saint Ignatius’ College is strongly 
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focused on the ethos of all Jesuit educational 
institutions: finding God in all things, and 
developing men and women for others. The 
governance structure has a Council made up of 
community members who contribute particular 
talents, experience and enthusiasm. Current 
members bring experience in education, finance, 
law, business, and ICT. There are also five Jesuit 
priests on Council. The Council-developed 
strategic plan is a working document that is used 
to give direction to how the College grows. The 
College aims to provide a high quality education 
of an academic nature to a broad range of 
students. The profile of our graduates would 
be that they are open to growth, intellectually 
competent, loving, religious, and committed to 
justice. At the centre of all strategic decisions are 
the students in our care.

Communication with the community takes 
on a number of forms, including circulars, 
the website, internal learning management 
systems, newsletters, the Manresa Report and a 
school annual. Increasingly, digital technologies 
are being embraced with the use of SMS and 
social media. During 2016 a software package, 
Parent Paperwork, was trialed to determine if 
it would improve communication between the 
College and the community and reduce our 
environmental impact by reducing the amount of 
forms being distributed in hard copy.

Strong Leadership

The College has invested heavily in developing 
a leadership structure that provides direction 
as well as support to all in the community. The 
College Executive, responsible to the College 
Council and responsible for the day-to-day 

running of the College, comprises of the Rector, 
Head of Senior School, Head of Junior School, 
and Head of Business. At each school, leadership 
teams comprising of both curriculum and 
pastoral care staff develop plans to deliver high 
quality curriculum and care to students.

Professional development opportunities are 
provided to staff in leadership roles, to ensure 
best practices are used at the College.

All leaders in the College are expected to 
undergo training in Ignatian ethos, including a 
number of workshops, seminars and retreats. 
These professional development opportunities 
are also available to all other members of staff.

High Expectations of All

The Jesuit ethos of finding God in all things and 
being men and women for others reinforces 
the expectation that all members of the College 
community continually strive for excellence in all 
they do.

Education is seen as a shared responsibility 
between families and the College. This is 
discussed openly with families to ensure all in 
the community are working towards a common 
goal. This occurs at parent information evenings, 
parent teacher interviews and welcome 
functions.

High Quality Teaching and Learning

The College offers a wide ranging curriculum. 
The Jesuit tradition of a Christian Humanist 
curriculum forms the basis of subject offerings, 
mindful of the need to offer an engaging and 
relevant curriculum that will enable students 
to realise their potential and develop their own 
gifts and talents. At Year 12 over 35 subjects are 
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offered, including five languages, Creative Arts, 
Sciences, Technology, English, Mathematics, 
Commerce, History and Religious Education. VET 
options are becoming increasingly popular, both 
as standalone options and also embedded within 
subjects. All teaching staff are encouraged and 
supported to attend professional development 
activities in their curriculum areas or general 
teaching practices. In the senior years, many 
teachers are engaged in assessment activities 
with the SACE Board.

Student engagement with learning can be 
identified in a number of ways. The very high 
attendance rate reflects the students’ willingness 
to engage in their education. This is also reflected 
in the extraordinarily high level of participation 
in a whole range of school activities outside the 
traditional learning space of the classroom. Many 
co-curricular activities are offered by the College, 
which enable students to continue their learning 
in a range of settings including sports, Drama, 
Music, Debating, Public Speaking, social justice 
initiatives, Chess, Tournament of Minds and 
Future Problem Solving.

The College has a Professional Learning 
committee which oversees the learning needs 
of staff members. This can range from individual 
needs to whole school initiatives. Individual 
staff are encouraged and supported to attend 
professional development activities ranging from 
one day seminars and workshops to interstate 
and international conferences.

Effective Use of Data

At the Junior School, written reports are sent to 
parents twice a year. These are supported with 
parent teacher interviews at the start of the year 
and as required. At the Senior School, there are 
four written reports each year as well as parent 
teacher interviews.

At the Senior School, after each reporting cycle 
all grades for all students are reviewed by a panel 
to identify students at risk and those who are 
demonstrating personal excellence and growth. 
This data, in conjunction with other sources of 
data such as NAPLAN, competition results or 
surveys (PISA, TIMMS, Cancer Council, etc.), are 
used to monitor student progress and inform 
teaching program redevelopment.

Orderly and Safe Learning Environments

The Pastoral Care Structures at the College have 
been developed to ensure all students have a 
significant adult at the College with whom they 
can develop a safe, professional relationship. 

Members of the College pastoral care leadership 
teams have invested significant time investigating 
current research into positive psychology to 
determine how best to incorporate it into our 
environment.

At the Senior School, Pastoral Care Structures 
start with Home Group Teachers who have 
immediate care for students in their class. These 
Home Group Teachers are supported by Year 
Level Directors and then Deans of Students for 
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Middle Years and Senior Years. Year groups meet 
regularly to monitor the progress of students in 
their care. This is supported by regular meetings 
of all teachers of a particular year level to gain 
feedback from the teachers about the students. 
In the Junior School, class teachers assume the 
primary role of care for students in their class. 
Teachers in each year level meet regularly to 
share information about both curriculum and 
pastoral matters. Both schools have counsellors 
available for students.

Strong Home/School/Community Engagement

Engagement with families is supported through 
the extensive co-curricular program and an active 
Parents and Friends Association.

Progress towards achieving 2015 goals

During 2016, the College made significant 
progress towards achieving the goals set in 2015.

The Junior School management was reviewed 
and as a result the Head of Junior School is now 

supported by one Deputy Head, who in turn 
has a Junior Primary Coordinator and Primary 
Coordinator reporting to him or her. This model 
is working effectively, but as with all new models 
will be reviewed and refined as required.

The new curriculum leadership model 
implemented in 2015 provided many positive 
outcomes in the development of innovative 
teaching practices and renewal of subject 
courses. 

At the end of 2015 and throughout 2016 
construction of the new Caroline Chisholm 
Building took place. One of the aims of the new 
building is to bring together, in one location, 
the services most readily accessed by students 
and parents in particular as well as update 
services for staff members. Previously, many of 
these services were spread across the whole 
campus. These services include access to the 
school counsellor, careers counsellor, infirmary, 
curriculum and pastoral leaders, two new 
reception areas, the Finance Department and 
Development Office, as well as a new staff room. 
There is also one floor of teaching space which 
has been designed to incorporate a range of 
flexible learning areas.
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